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PRESIDENT’S MESSAGE

Ahoy Again Shipmates,
I hope everyone is enjoying 
their summer vacation, despite 
the weather challenges. My 
wife, Verna, and I just returned 
from a short vacation in west-
ern North Dakota, where a few 
shipmates and their wives got 
together for a small celebra-
tion. It is important for those 
of us who forged a part of our 
lives together to stay in contact 
and share our memories (tell-

ing sea stories). A great time was had and many laughs 
were heard by the people around us. It always brought 
questions about what we had done and “Thank You” for 
serving. Civilians seemed amazed that service people can 
stay so close over a life time. It is something we take for 
granted and identify as normal.

With all these activities, don’t forget to register for the 
conference, which is only a few month away. GET IT 
DONE TODAY. It is another way to stay in touch with 
fellow service members whom we have come to know and 
have a common bond. I have found that if I wear any-
thing Navy, people will stop to talk or at least recognize 
you. Have you looked around and seen someone wearing 
a military hat, or something else and wondered what sig-
nificance that has for them and our country?

At a recent picnic event, I saw a young man wearing a 
Seabee’s T-shirt and went to ask him about the shirt. Matt 
had just retired and related the issues that his unit and 
the Seabees were having in general. I was aware that their 
numbers are being reduced, however, was not aware that 
their skill sets (what they were known for) are no longer 
relevant. He had been assigned to a marine attachment 
and was only used as another grunt. He was not working 
in his assigned rate or billet. When he inquired as to why, 
the response from very high up was “that horse has left 
the barn”.

Additionally, when speaking with fellow shipmates who 
have been away from their service and not necessarily 
affiliated with NERA or another organization, I find out 
that they are not aware of the extent of cut backs that are 
affecting our military. Even though I try to stay in touch, I 

still get shocked or amazed at what is going on behind the 
lines when speaking with fellows like Matt. There are still 
problems with people being demobilized and it is shock-
ing the things they are told they have to do, or not to do, 
despite military regulations. When one is on IA, he or she 
is totally under the active duty side of the military, and 
we have all faced the impact of the word “Reserve” carries 
with it.

These are the challenges NERA and the TMC deal with 
constantly. When someone asks why they should join 
NERA, advise them that if they are affected by events that 
they feel aren’t proper and cannot get satisfaction through 
the chain of command, they can turn to NERA. Think 
about it: you are on IA, you feel that something is wrong, 
as a reserve, you go to the active duty chain of command. 
What kind of response will you receive? To be fair, active 
duty personnel don’t always understand regulations that 
involve Reservist. When questioned, they might react 
negatively, or seek advice from a superior who might not 
be versed in the regulations involving the Reserves. NERA 
can guide you through this situation.

This is all the more reason to attend our conference. If you 
are up to speed about relevant issues when speaking with 
others, it gives you credibility and you are a good ambas-
sador for NERA. 

See y’all at the conference,

Geno

Geno Koelker
National President

Register today for  
this year’s convention. 

October 14–18, 2015 
Norfolk, Virginia

www.nera.org

http://www.nera.org/
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VICE PRESIDENT’S MESSAGE

Chuck Cox
NERA  

Vice President

Shipmates,
Our conference is rapidly approaching, 
and we are moving into an election year. 
I encourage all of you to attend the con-
ference from October 14-18 in Norfolk. 
One of the most famous naval battles in 
history occurred in Norfolk. The USS 
Monitor and CSS Virginia (formerly the 
USS Merrimac)–the first two ironclad bat-
tleships–fought within view of downtown 
Norfolk. Two months after this battle, 
Norfolk was under Union forces for the 
remainder of the Civil War. Since then, 
Norfolk has really turned into a vibrant 
city with a fun downtown area that has 
both the new and old mixed together. It 

has almost 250, 000 residents. I am hop-
ing all can come and be part of the confer-
ence and be part of NERA’s history. 

With the upcoming election, I have 
been reflecting on this past year as your 
Vice President. This past year has been 
an exciting time with the Navy Reserve 
100 Centennial celebrations. 100 years 
is quite an accomplishment and the cer-
emonies have been well deserved. Behind 
the scenes, NERA has been closely mon-
itoring the Military Compensation and 
Retirement Modernization Commission. 
The recommendations from this commis-
sion will affect NERA member’s daily lives 
and no one understands that better than 

NERA. For example, we are advocating 
for the improving counseling and behav-
ioral services health services, promoting 
the Reserve Montgomery GI Bill and the 
Post-911 GI Bill and closely monitoring 
the modernizing of the reserve retirement 
system. The retirement system is compli-
cated, and we need to sweat the details to 
make sure no retirement benefit is inad-
vertently removed or neglected. 

As you all know, the devil is in the details. 
NERA is here to keep guard over your 
hard earned benefits. I would like to thank 
everyone for their support this past year. 

It has been a very busy year and I have 
loved every minute of it. Norfolk should 
be a great conference and I encourage all 
to throw their hat in the ring to run for 
a NERA executive office. To see if you 
qualify, please visit nera.org and check 
out the NERA by-laws. Also, don’t forget 
to sign up for the Nauticus maritime sci-
ence museum, the Hampton Roads Naval 
Museum, and the Battleship Wisconsin 
tours and Victory Rover Naval Base 
Cruises. 

Thanks again for a wonderful year. 

Chuck 

I encourage all to throw their hat in the ring to 
run for a NERA executive office. To see if you 
qualify, please visit nera.org and check out the 
NERA by-laws. 

http://nera.org/
http://nera.org/
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TIPS AND CLIPS

Gun Locks from the VA
I recently received a letter 
from the VA advising that I 
could request up to 4 free gun 
locks to encourage firearm 
safety. They further state that 
once they mail the locks to 
you, your request form will be 
destroyed. In the Philadelphia 

area, you can request them at the Medical Center at 
University and Woodland Avenues, Philadelphia, PA. 
I’ve discussed this issue with our Executive Director, 

Steve Sandy, various members of my VFW post, and 
some retired chiefs who now work at other VA medical 
facilities. Some members are concerned that the VA will 
use the information against them if they have applica-
tions in place because of PTSD. The individual I spoke 
with from the VA stated that the VA doesn’t have any 
“irons in the fire” on this and does not intend to use the 
information they receive against our individual veterans. 
He further stated that the VA doesn’t want to incur any 
more adverse publicity. Please feel free to sound off on 
this issue. I would love to hear from you.

ID Cards
We received a phone call from an individual who had 
some issues receiving his retirement ID card. This is the 
second report that we received. It seems that some facil-
ities were issuing pink ID cards to those retirees over the 
age of 60 instead of the blue ID card. The pink ID card is 
only for those who have retired and are under the age of 
60. Once you turn 60 you need to go to the nearest facil-
ity and obtain the blue ID card. This card will be good 
until age 65 and will be stamped indefinite on the front. 
However on the back will have an actual expiration date 
(5 years from the date you turn 60). Once you turn 65, 
return to the issuing facility and you will receive another 

blue ID card which will then be stamped “indefinite” on 
the back. This card will be used in conjunction with your 
Tricare for Life. For more information go to this website: 
https://www.dmdc.osd.mil/rsl/appj/site?execution=e1s1.

You may receive a message that states “There is a prob-
lem with this website’s security certificate.” Click the 
“Continue to the website” line and you will be taken the 
RAPIDS Site Locator, where you can enter your address 
and it will show you where the nearest location is to 
obtain ID cards. There is also a “contact us” tab and a tab 
for “required documents.”

VA Loan Benefits
I recently read an article by Jerome Greer Chandler in 
the February Issue of the VFW Magazine. He reported 
that one of the benefits of having a VA Loan becomes 
evident if a veteran runs into a problem with continu-
ing to pay on his or her mortgage. He states that if 
you default on your mortgage payment, the VA will 
assign one person to you to become your advocate and 
to work with you. If the lender will not work with you 
to help you remain in your property, the VA will take 

the loan back and you will be able to work directly 
with the VA. He further states that the VA will help 
you in every way they can to remain in your home. For 
more information on the HOPE NOW Alliance, call 
1-888-995-4673. To find out more about VA Home 
Loans (Pamphlet 26-4) or summary of VA Home Loan 
Guaranty Benefits (Pamphlet 26-12-1) call 1-877-827-
3702 or go to www.benefits.va.gov/homeloans. 

TIPS & CLIPS

Joanne Elliott
National Treasurer

https://www.dmdc.osd.mil/rsl/appj/site?execution=e1s1
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100
NERA’s NAVY Reserve 100 Years 

Commemorative Coin

The US Navy Reserve has been ready to answer our nation’s call for 
100 years. The mission of the Navy Reserve is to deliver operational 
capability and strategic depth to the Navy, Marine Corps, and Joint 
Forces. On March 3, 2015 the US Navy Reserve celebrated its cen-
tennial anniversary and NERA wanted to commemorate this spe-
cial occasion with these coins. 

If you would like to purchase a coin for $10.00 ($2.00 shipping), 
see below. (Discounts for orders of 10 or more).

Choose one of these payment options:

1	 Send a check to NERA, 6703 Farragut Ave, Falls Church, VA 
22042 (Write Coin in memo)

2	 Pay by Credit Card by calling NERA at (800)-776-9020.

3	 Pay online through Paypal. Go to www.nera.org. Click the 
Donate button on the right side of the homepage. Type Coin 
in the message field. “Add Special Instructions to the Seller.”

I just got home from work (2030 hrs PST).  
I received the anniversary challenge coin. It looks great.  

I'm proud to have it in my collection.

All the best! —Ken

LETTERS TO NERA

NERA loves feedback, especially complimentary ones like these.  
Keep them coming by emailing us at members@nera.org.

https://www.nera.org/Public/Support/Products/iCore/Store/StoreLayouts/Store_Home.aspx?hkey=4844ccc3-b44a-4e21-8713-efd744adeaad
mailto:members@nera.org
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LEGISLATIVE UPDATES 
Spring Mariner 2015
By Michael P. Hughes, OSC, USNR (ret.), Deputy Executive Director

As of we get ready for press, we are awaiting the final passage of the National Defense 
Authorization Act (NDAA) for FY 2016 from Congress. The House (H.R. 1735) and 
Senate (S. 1376) have passed different versions with some significant variances and there 
will be a joint conference committee convening to coordinate final language to be sent 
to the President for enactment. Many of the proposals are a result of the recommen-
dations of the Military Compensation and Retirement Modernization Commission 
(MCRMC). Following is a review of some of the key provisions in both bills of interest 
to NERA and our members:

Common to both House (H.R. 1735) and Senate (S. 1376) 
Versions

n	 Continues the cost-of-living raise at 1% below the 
Economic Cost Index (ECI) for military personnel 
in 2016. (1.3% in 2016 vice the 2.3% of the ECI 
that everyone else gets.) NERA supports full ECI.

n	 Both versions include a blended retirement proposal 
similar to the MCRMC recommendations with a 
TSP/401K type contributory program with govern-
ment contribution of 1%; continuation pay at 12 
years of service; government matching of a percent-
age of member contributions to the TSP at 2 years 
of service; and grandfathering of the current force 
under the old retirement system with an option to 
convert if wanted. NERA supports all of these.

n	 Both provide a disability multiplier of 2.0%. 
NERA supports the DoD proposal of a multiplier 
of 2.5%

n	 Both include a retainer pay multiplier of 2.0% 
which NERA opposes.

n	 Both versions of the blended retirement proposal 
fund the new system by reducing the annuity for 

those service members who serve 20 or more years 
by 20%. NERA opposes this as detrimental to 
recruitment and retention of career members.

n	 End strength for Selected Reserves- USNR 
increased 100 to 57,400, USMCR reduced 300 to 
38,900 and USCGR unchanged at 7,000.

n	 End strengths for reserves on active duty in support 
of the reserves (FTS) – USNR unchanged at 9,984 
and USMCR reduced 1 to 2260.

n	 Both authorize several enhanced sexual assault 
provisions. NERA supports these provisions.

n	 Both have differing provisions on developing a 
report and setting up a pilot program to privat-
ize the commissary system. NERA is opposed to 
any privatization of the commissary or exchange 
systems.

n	 Both have provisions for improvement of financial 
literacy, preparedness and training for members of 
the uniform services. NERA supports this, with the 
addition of including family members.

Provisions Only in the House (H.R. 1735) Version
n	 Government matching up to 5% in the TSP. 

NERA supports.
n	 Electronic tracking of operational active duty ser-

vice performed by members of the Ready Reserve. 
NERA supports.

n	 Consolidates the number of different Reserve active 
duty orders from 30 to 6. NERA supports, with 
the proviso that coverage is adequate to facilitate in 
favor of the Reservist.

n	 Reserves are exempted from the 5-year limit on 
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reemployment rights under the Uniformed Services 
Employment and Reemployment Rights Act 
(USERRA) when activated for assistance in a major 
disaster or emergency and Selected Reservists are 
exempted when activated for preplanned missions 
in support of combat commands. NERA supports.

n	 Directs Sec Def to initiate a pilot program for job 
placement assistance and related services for Guard 
and Reserve members. NERA supports.

n	 Provides veteran status for reserve members who 
serve 20 or more years of service and/or qualify 

for retirement, but do not have the required active 
duty time under the current law. This veteran status 
does not create any additional benefits other than 
to officially be called a “veteran”. NERA supports.

n	 Availability for purchase of VA memorial head-
stones and markers for member of Reserve com-
ponents with certain performed active duty for 
training. NERA supports.

n	 Requires DoD and VA to establish a joint phar-
macy formulary for use by both. NERA supports.

Provisions only in the Senate (S. 1376) Version
n	 Government matching funds for TSP up to 

4% in the blended retirement proposal. NERA 
opposes and supports the House version of up to 
5% match.

n	 Government matching ends at 20 years of service. 
NERA supports no end of matching regardless of 
years of service.

n	 Sunsets the program of educational assistance for 
Reserve members supporting contingency opera-
tions and other operations in 4 years after date of 
enactment. NERA opposes.

n	 Prohibits entitlement to unemployment insurance 
while receiving Post 9/11 educational assistance. 
NERA opposes.

n	 Increase from 90 to 180 continuous days of active 
duty required by Reserve members for that duty 
to be considered for federal service for unem-
ployment compensation for ex-service members. 
NERA opposes

n	 Authorizes reductions of up to 5% in Basic 
Allowance for Housing (BAH). NERA opposes.

n	 Spouse with a lower rank in dual-military mar-
ried couple living together off base will no longer 
receive BAH. Cohabitating service members will 
have BAH reduced 25%. NERA opposes.

n	 Amends provisions in law to allow election of 
a new spouse beneficiary under the Survivor 
Benefit Plan after the death of the former spouse. 
NERA supports.

n	 Authorizes a beneficiary under TRICARE up to 4 
urgent care visits per year. NERA supports.

n	 Increases co-pays for prescriptions under 
TRICARE at much higher rates. NERA opposes.

n	 Expands continued health benefits coverage to 
include discharged and released members of the 
Selected Reserve. NERA concurs.

n	 Waiver of the recoupment of erroneous payments 
due to administrative error under TRICARE. 
NERA supports.

Another area of note, separate from the NDAA, is a renewed legislative push for presumption of Agent Orange exposure 
for the “Blue Water” Navy and Coast Guard veterans who served off the coast of Vietnam for consideration of disability 
claims with VA. The Blue Water Navy Vietnam Veterans Act of 2015 (H.R. 969 and S. 681) has received a renewed push, 
especially by Sen. Gillibrand of NY. The bills would give coverage for those if they served within 12 miles of Vietnam’s 
coast. NERA has and continues to support for Agent Orange presumption of exposure for Blue Water veterans.

NERA and our partners of The Military Coalition have also voiced and supported removing the requirements of seques-
tration by Congress. The DoD budget is approximately 16% of the overall federal budget, but is receiving 50% of the 
sequestration cuts currently in the law. These arbitrary budget cuts are a threat to our national security and a very real 
threat to the all-volunteer-force.
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EXECUTIVE DIRECTOR’S MESSAGE

Stephen Sandy
NERA  

Executive Director

Shipmates,
I can’t believe how fast this year has gone by 
and that the summer heat is already upon 
us. This has been an exciting year. I have 
already attended celebrations for the Navy 
Reserve centennial year, Reserve Sailor of 
the Year (RSOY) and the Reserve Coast 
Guard Person of the Year (REPOY) ceremo-
nies. I always leave these ceremonies full of 
hope for the future. Meeting these inspiring 
young people gives me confidence that the 
Navy Reserve is in good hands in the future. 
I think FORCM (AW/SW) CJ Mitchell said 
it best when he said “These Sailors are indic-
ative of and representative of the outstand-
ing Sailors we have in the Reserves. They 
have volunteered and mobilized and gone 
forward. They have families and have civil-
ian jobs, such as teacher, firefighter, bene-
fits auditor and railroad conductor. They 
are students and college graduates and they 
volunteer in their community. Most impor-
tantly they are Sailor leaders.”

Every Navy ship, station and command 
around the world chooses its Reserve Sailor 
of the Year based on leadership, profession-
alism, dedication and superior performance. 
The Coast Guard chooses its Reserve person 
of the year based on enlisted personnel who 
best reflects the Coast Guard’s core values of 
honor, respect, and devotion to duty. After 
meeting these nominees, I understand com-
pletely why they were chosen. Their dedica-
tion inspires me to give that same dedication 
to NERA and the issues NERA is facing.

As you probably know, this fall NERA is 
holding its annual conference in Norfolk. 
This conference will be a pivotal point in 
NERA’s history. It is an election year and we 
are facing some real challenges. For example, 
the cost of our beloved printed Mariner is 
about one fourth of NERA’s entire operating 
budget. Print material is expensive and this 
magazine is eating up a huge chunk of our 
budget. I encourage everyone who can, to 
opt out of the printed version and sign up 
for the electronic version. I understand some 
of you need the printed Mariner, so please 
know it is not going anywhere. I just wanted 
to encourage those who are more tech savvy 
to sign up for the electronic version. It 
arrives sooner than the printed Mariner can 
be mailed to you. Just email jabbott@nera.
org and say sign me up for the electronic 
Mariner. NERA and the trees will thank you. 
Also, in an effort to keep NERA relevant and 
current, we want new members. I encourage 
everyone to recruit younger members and 
become active in your chapters. I know you 
hear NERA constantly sounding the alarm 
for new members and we want you to par-
ticipate more, but it is really the only way we 
can stay current and vital. 

Please register for the conference and seri-
ously consider becoming a NERA officer. We 
need your dedication. I look forward to see-
ing you in Norfolk.

— Steve

“We cannot solve our problems with the same  
thinking we used when we created them.”

—Albert Einstein 
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Dear NERA Members, 
There is a social media scam, predominately 
seen in Instagram, which is targeting military service 
members. This scam has been around for over a year, but 
has picked up steam over the past few months and more 
and more people in and out of the military are falling 
prey to fraudsters. Please review the following items and 
stay alert. 

DO NOT provide your personal bank-
ing information through social 
media.

The fraudsters are targeting 
military, veterans and their 
families. In exchange for 
their personal banking infor-
mation, they are promised the 
ability to make easy money. The 
victim provides their log in/password 
information and the fraudster gains the ability to 
deposit fraudulent funds directly into their account. 
They immediately pull out their fee, before the insti-
tution can identify the credibility of the deposit, and 
the victim is left responsible for the used funds. The 
amounts range from $2K to $20K, growing the debt of 
the victims in a matter of minutes. 

The consequences are very unpleasant - you are responsi-
ble to pay back the entire amount. Funds are transferred 
to collections, impacting the victim’s credit score and 
could even result in criminal charges. 

Take a moment and think about offers that seem too good 
to be true. If you have to question if it is legit, walk away. 
Many victims thought the most they could lose was the 
balance in their account – they were wrong. 

Here are some tips. Make sure to read, follow and 
share, regardless of where you bank. 

1	 Offers of free money. USAA (and no other legiti-
mate financial institution) is NOT going to post 
offers of easy money on social media. 

2	 Odd phone numbers. A credible USAA number is 
either a 210 area code or 800 number. 

3	 Requests for your information. Fraudsters ask for 
things USAA or any other legitimate institution 
would never ask for, such as personal identifiers, 
debit card information and account numbers — 

USAA and legitimate banks already have all 
that. 

4	 Unprofessional 
pictures. The pictures (fraud-
sters use) on Instagram 
might show cash or risqué 
images of women. They are 

not images representative of 
legitimate bankers, investors 

or USAA employees. That’s not 
USAA’s image. 

5	 Directions to send money back. USAA recently had a 
conversation with a fraudster posing as a USAA offi-
cial. The scam was an offer to deposit unclaimed insur-
ance money into the member’s account but required 
a 50% fee to be sent back to the fraudster after the 
deposit was made. USAA or any other legitimate 
financial institution would not deposit funds into a 
member’s account and ask them to send half back.

Remember: If someone leaves an inappropriate comment 
on your photo/video, you can delete it. When you report 
an inappropriate comment, your report is anonymous. It 
is not recommended to post a message to the fraudster. 
They could report you for harassment and your account 
could be blocked by the social media platform. 

Thank you for your attention and your partnership in 
protecting our service members and fighting cybercrime 
together. 

Sincerely, 
Steve Sandy 
Executive Director, NERA

ALERT — SOCIAL MEDIA SCAM

DO NOT provide your personal banking  
information through social media.

Scam 
Alert!
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Female Veterans
By Debbie Fallon

After watching a commercial 
on homeless female veter-
ans, I decided to research 
this topic further. With 
the increasing numbers of 
female veterans, this is an 
important issue that needs 
further attention. Women 
have been in the armed 
forces for more than 220 
years, beginning in the 

American Revolution and continuing through the 
present day. Even though women represent a numeric 
minority in the Veterans Health Administration 
(VHA), the numbers are ever increasing. 

According to the Veterans Health Administration 
Sourcebook: Women Veterans in the Veterans Health 
Administration, Volume 3, among the 362,014 
female veteran patients in FY12, roughly 19% 
or 67,522 women served in Operation Enduring 
Freedom (OEF), Operation Iraqi Freedom (OIF), 
and Operation New Dawn (OND). This is notably 
higher than the proportion of male veteran patients in 
FY12 who served at least one OEF/OIF/OND tour 
(9% or 463,868 men). Over the past two decades, 
VHA has rolled out numerous initiatives designed to 
improve access and quality of care for women veter-
ans. Considering that the number of women veterans 
using VHA care nearly doubled in the past decade, 
from 200,631 in FY03 to 362,014 in FY12 (an 80% 
increase), the increase in services is vital. 

Even though the VA has increased the initiatives to 
female veterans, they are still more likely to be home-
less than their male counterparts. It is estimated that 
there are currently 55,000 homeless women veterans 
in the United States, and many of these women are 
disabled as a result of their service. Many of these 
forgotten heroes have children. Yet there are limited 

services designed to meet their needs, and even fewer 
that accept children.

Homeless women veterans face different barriers 
to employment than male veterans. In FY 2010 
according to the VA, 77% of homeless female veter-
ans were unemployed. One of the major factors for 
this high percentage could be the lack of accessible 
and affordable childcare. According to the recent FY 
2010 Community Homelessness Assessment, Local 
Education And Networking Group (CHALENG) 
report, the VA and community providers ranked child-
care as the highest unmet need of homeless veterans 
between 2008 and 2010.

To help with this problem, the Department of Veterans 
Affairs (VA) established the Women Veterans Call 
Center (WVCC) 1-855-VA-WOMEN (1-855-829-
6636). This call center provides information regarding 
VA services and resources to female veterans. Even 
though strides have been made to help this rising 
population, there is still more that needs to be done. 
If you know of a women veteran who needs assistance, 
please pass the word to get them the help they need. 
You can print a poster to display the WVCC infor-
mation by logging on to http://www.womenshealth.
va.gov/WOMENSHEALTH/docs/WVCC_Poster_
Final_8_5x11_508c.pdf.

NERA is committed to this cause and hopes to get the 
word out there regarding homeless veterans, both male 
and female. If you have any questions or suggestions, 
please give me a call at (603) 858-4144 or drop me an 
e-mail at nc@nera.org.

Enjoy your summer! See you in Norfolk in October.

Deborah Fallon 
Deborah “Debbie” Fallon, YNC (ret) National  
Executive Counselor

Debbie Fallon
NERA  

Executive Counselor

NERA EXECUTIVE COUNSELOR

If you have additional questions, contact  
Debbie Fallon at 603-858-4144 or NC@nera.org.

http://www.womenshealth.va.gov/WOMENSHEALTH/docs/WVCC_Poster_Final_8_5x11_508c.pdf
mailto:nc@nera.org
mailto:NC@nera.org
http://www.womenshealth.va.gov/WOMENSHEALTH/docs/WVCC_Poster_Final_8_5x11_508c.pdf
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NERA would like to express our deepest 
sympathies and extend our prayers to the 
families of those killed and wounded in service 
to our nation in Chattanooga. Their service to 
our country will always be appreciated and their 
loss will always be felt. 

1. Petty Officer 2nd Class Randall Smith 

2. Sgt. Carson A. Holmquist

3. Gunnery Sgt. Thomas J. Sullivan

4. Lance Cpl. Squire K. Wells

5. Staff Sgt. David A. Wyatt
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COAST GUARD ENLISTED PERSONS OF THE YEAR

2014 Coast Guard Enlisted Persons of the 
Year Awards
Saving Lives and Guarding the Coast Since 1790. 
The United States Coast Guard—Proud History. Powerful Future.

Adm. Paul Zukunft, Coast Guard commandant, Petty 
Officer 2nd Class Giacomo Terrizzi, Chief Petty Officer Ryan 
Olson, and Master Chief Petty Officer of the Coast Guard 
Steven Cantrell pose for a photo during the 2014 Coast 
Guard Enlisted Persons of the Year Banquet at Joint Base 
Anacostia-Bolling in Washington, D.C., May 7, 2015. (U.S. 
Coast Guard photo by Chief Petty Officer Kyle Niemi)

Adm. Paul Zukunft, commandant of the Coast Guard, 
delivers remarks during the 2014 Coast Guard Enlisted 
Persons of the Year Banquet at Joint Base Anacostia-Bolling 
in Washington, D.C., May 7, 2015. During the ceremony, Petty 
Officer 1st Class Ryan Olson was recognized as the Coast 
Guard’s Enlisted Person of the Year - Reserve Component, 
and Petty Officer 3rd Class Giacomo Terrizzi was recognized 
as the Enlisted Person of the Year - Active-Duty Component. 
(U.S. Coast Guard photo by Chief Petty Officer Kyle Niemi)

On May 7, Adm. Paul Zukunft, commandant of the Coast Guard, 
presided over the 2014 Coast Guard Enlisted Persons of the Year 
Banquet on Joint Base Anacostia-Bolling, in Washington, D.C. 
Petty Officer 1st Class Ryan M. Olson, the 2014 Coast Guard 
Enlisted Person of the Year — Reserve Component and Petty 
Officer 3rd Class Giacomo Terrizzi, the 2014 Coast Guard 
Enlisted Person of the Year — Active-Duty Component, were 
recognized for their contributions to the Coast Guard.

Each year, commanders from each of the Coast Guard’s nine 
districts nominates one active-duty Coast Guardsman and one 
Reserve Coast Guardsman from the units. The Master Chief Petty 
Officer of the Coast Guard convenes a panel and chooses one 
awardee for each component. As a result of being selected as the 
Coast Guard’s Enlisted Persons of the Year, Olson and Terrizzi were 
authorized to be advanced to the next higher paygrade. During 
the ceremony, Terrizzi was advanced from petty officer third class 
to petty officer second class, and Olson was advanced from petty 
officer first class to chief petty officer. Olson and Terrizzi were each 
presented the Coast Guard Commendation Medal and received 
numerous gifts from sponsor organizations, including NERA.

NERA was able to present Petty Officer 1st Class Ryan M. 
Olson, the 2014 Coast Guard Enlisted Person of the Year — 
Reserve Component with a plaque from NERA. Olson is a 
maritime enforcement specialist assigned to Coast Guard Port 
Security Unit 313 in Everett, Wash. Olson grew up in Olympia, 
Wash., and graduated from Capital High School there in 1996. 
He would go on to graduate from Pacific Lutheran University 
in Tacoma, Wash., in 2000. He enlisted in the Coast Guard 
Reserve in 2010 and is currently assigned to Port Security Unit 
313, where he is the lead petty officer and training officer in PSU 
313’s Shoreside Security Division.

During 2014, Olson developed high-level training opportuni-
ties through the creation of key relationships with U.S. Navy 
personnel, resulting in the unit’s unprecedented access to 
3,000 acres of Jim Creek Naval Radio Station’s restricted areas, 
improving the unit’s ability to train for convoy operations and 
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quick-deployment exercises in realistic field conditions. 
His leveraging of these unique resources facilitated over 
5,400 additional man-hours of field training during expe-
ditionary exercises, raising the overall proficiency of the 
division by qualifying numerous members in various 
positions. To ensure the safety of his division during these 
high optempo training evolutions, he attained National 
Registry Emergency Medical Technician certification. In 
March 2014, Olson responded to a deadly mudslide in his 
hometown of Oso, Wash., leading reconnaissance patrols 
and setting waypoints for what would become a portion 
of the grid map of the impacted area.

“Being selected as the 2014 Enlisted Person of the Year - 
Reserve Component is an incredible honor,” said Olson. 
“It is by far the most humbling experience that I have had 
within the Coast Guard. I am always quick to note that 
throughout my career I have been surrounded by incred-
ible people. The successes that I have enjoyed would not 
have been possible without them.”

NERA would like congratulate both Olson and Terrizzi 
for embodying the pride, professionalism, and dedication 
of the United States Coast’s Guard core values. 

The Coast Guard Ceremonial Honor Guard’s Silent Drill Team 
wraps up their performance during the 2014 Coast Guard Enlisted 
Persons of the Year Banquet at Joint Base Anacostia-Bolling in 
Washington, D.C., May 7, 2015. During the ceremony, Petty Officer 
1st Class Ryan Olson was recognized as the Coast Guard’s Enlisted 
Person of the Year - Reserve Component, and Petty Officer 3rd 
Class Giacomo Terrizzi was recognized as the Enlisted Person of 
the Year - Active-Duty Component. (U.S. Coast Guard photo by 
Chief Petty Officer Kyle Niemi)

Adm. Paul Zukunft, Coast Guard commandant, Cyndy Olson, Chief 
Petty Officer Ryan Olson, and Master Chief Petty Officer of the Coast 
Guard Steven Cantrell pose for a photo during the 2014 Coast Guard 
Enlisted Persons of the Year Banquet at Joint Base Anacostia-Bolling 
in Washington, D.C., May 7, 2015. During the ceremony, Olson was 
recognized as the Enlisted Person of the Year - Reserve Component, 
an honor that comes with a meritorious advancement - in Olson’s 
case, an advancement from petty officer first class to chief petty 
officer. (U.S. Coast Guard photo by Chief Petty Officer Kyle Niemi)

Adm. Paul Zukunft, commandant of the Coast Guard, chats with 
Petty Officer 1st Class Ryan Olson and his wife Cyndy Olson prior 
to the 2014 Coast Guard Enlisted Persons of the Year Banquet 
at Joint Base Anacostia-Bolling in Washington, D.C., May 7, 2015. 
During the ceremony, Olson was recognized as the Enlisted Person 
of the Year - Reserve Component. (U.S. Coast Guard photo by 
Chief Petty Officer Kyle Niemi)

Adm. Paul Zukunft, Coast Guard commandant, Petty Officer 2nd 
Class Giacomo Terrizzi, Chief Petty Officer Ryan Olson, and Master 
Chief Petty Officer of the Coast Guard Steven Cantrell pose for a 
photo during the 2014 Coast Guard Enlisted Persons of the Year 
Banquet at Joint Base Anacostia-Bolling in Washington, D.C., May 7, 
2015. (U.S. Coast Guard photo by Chief Petty Officer Kyle Niemi)
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SAILOR OF THE YEAR 

Sailors of the Year 2014
NERA is proud to announce the four Sailors of the Year for 
2014: Steelworker 1st Class Brenton Heisserer, Logistics 
Specialist 1st Class Blanca Sanchez, Boatswain's Mate 
1st Class Joe Mendoza, and Construction Mechanic 1st 
Class Jimie Bartholomew for Chief of Naval Operations 
(CNO) for Shore, U.S. Pacific Fleet Sea, U.S. Fleet Forces 
Sea, and U.S. Navy Reserve, respectively. These nominees 
competed against stiff competition from other commands 
at the highest levels. 

As nominees, they spent one week with their families in 
Washington, D.C. touring historic sites, attending special 
events held in their honor, and were presented with their 
chief petty officer appointment letters from the CNO 
during a pinning ceremony hosted by the Master Chief 
Petty Officer of the Navy (MCPON) Mike Stevens.

During the ceremony, MCPON shared some history 
about the Sailor of the Year program "For those of you 
that may not be aware, The Sailor of the Year program 
was established in 1972 by the Chief of Naval Operations 
Admiral Zumwalt and Master Chief Petty Officer of the 
Navy Jack Whittet, to honor those who best represented 
the ever-growing group of dedicated professional Sailors 
at each command and ultimately for the entire Navy," said 

Stevens. "When the program began, only the Atlantic and 
Pacific Fleet Sailors were recognized. But within ten years, 
the Sailor of the Year program was expanded to include 
the shore establishments and Navy Reserve Sailors. I am 

WASHINGTON (May 14, 2015) Sailors of the Year stand at attention 
at the end of their promotion ceremony at the Navy Memorial. 
Chief Construction Mechanic Jimie Bartholomew, representing 
U.S. Navy Reserve, Chief Steel Worker Brenton W. Heisserer, 
representing U.S. Navy Shore, Chief Boatswain’s Mate Joe A. 
Mendoza, representing U.S. Fleet Forces, and Chief Logistics 
Specialist Blanca A. Sanchez, representing U.S. Pacific Fleet, were 
meritoriously advanced from petty officer 1st. class to chief petty 
officers. (U.S. Navy photo by Mass Communication Specialist 2nd 
Class Eric Lockwood/Released) 

WASHINGTON (May 14, 2015) Chief of Naval Operations (CNO) 
Adm. Jonathon Greenert delivers remarks during the 2014 
Sailor of the Year promotion ceremony at the Navy Memorial. 
Construction Mechanic 1st Class Jimie Bartholomew, representing 
U.S. Navy Reserve, Steel Worker 1st Class Brenton W. Heisserer, 
representing U.S. Navy Shore, Boatswain’s Mate 1st Class Joe A. 
Mendoza, representing U.S. Fleet Forces, and Logistics Specialist 
1st Class Blanca A. Sanchez, representing U.S. Pacific Fleet, were 
meritoriously advanced to chief petty officer. (U.S. Navy photo by 
Mass Communication Specialist 2nd Class Eric Lockwood/Released)

WASHINGTON (May 14, 2015) Master Chief Petty Officer of the 
Navy (MCPON) Mike Stevens delivers remarks during the 2014 
Sailor of the Year promotion ceremony at the Navy Memorial. 
Construction Mechanic 1st Class Jimie Bartholomew, representing 
U.S. Navy Reserve, Steel Worker 1st Class Brenton W. Heisserer, 
representing U.S. Navy Shore, Boatswain’s Mate 1st Class Joe A. 
Mendoza, representing U.S. Fleet Forces, and Logistics Specialist 
1st Class Blanca A. Sanchez, representing U.S. Pacific Fleet, were 
meritoriously advanced to chief petty officer. (U.S. Navy photo by 
Mass Communication Specialist 2nd Class Eric Lockwood/Released) 

continued on page 19



The Naval Enlisted Reserve Association 17 

NERA MEMBERS

Meet Our Members
NERA has launched a new series called Meet the Members that focuses on the extraordinary lives of our NERA mem-
bers. NERA is proud to feature Petty Officer 1st Class Ryan M. Olson, the 2014 Coast Guard Enlisted Person of the 
Year — Reserve Component. After reading his story, you will see why he was chosen as Coast Guard Enlisted Person of 
the Year. NERA is proud to honor Petty Officer 1st Class Olson. 

(If you or someone you know would like to be featured, please email ypurtill@nera.org for more information.)

Tell us about yourself. Where did you grow 
up? Why did you enlist? 
I grew up in Olympia, Wa, and attended Capital High 
School. Upon graduation, I attended Pacific Lutheran 
University.

While at Pacific Lutheran University, I was a 3-year let-
terman in Tennis. I graduated in 2000 with a degree in 
Sociology.

Military Service had always been a dream of mine. After 
high school, I made the decision to pursue college rather 
than enlist at the age of 18. It was my original plan, to 
complete college and then enter the military. 8 years later 
after employment at Alaska Airlines, Bank of America and 
owning a small construction company, I enlisted in the 
Coast Guard Reserve in 2009.

To me, there is no greater calling than to serve our coun-
try. We are afforded a multitude of privileges that others 
in the world could only dream of. At the end of the day, I 
feel honored to simply be given the opportunity to serve.

What are some challenges you have faced in 
your career? Tell us about your most pro-
fessionally rewarding experience? Worst 
Experience?
The most professionally rewarding experience that I 
have had definitely has revolved around the selection as 
the Coast Guard’s Enlisted Person of the Year – Reserve 
Component. While the recognition is great, one piece of 
it stands out. On numerous occasions since my selection, 
I have been asked by junior members for a roadmap on 
how they can live up to their potential. I am incredibly 
humbled to be able to act as a mentor for them and hope-
fully have a small part in their future success. I take this 
role very seriously and think of it as a tremendous honor.

One of the worst experiences that I have faced during my 
time in the military revolves around integrity and doing 
the right thing. During a time when I was a junior mem-
ber, I saw firsthand what lack of integrity both looks like 
and feels like. Right then and there, I promised myself that 
I would never allow myself, or any one that I was associ-
ated with to bend their moral values to simply achieve 
convenience. This is something that has stuck with me 
and always steered me in the right direction.

Tell us about your life outside your career.
Outside of the Coast Guard, I live in a small town called 
Oso, WA, with my wife Cyndy Olson. We are heavily 
involved in our local Fire Department and enjoy any and 
all activities in the outdoors. 

Cyndy Olson and Master Chief Petty Officer of the Coast Guard 
Steven Cantrell affix new collar devices to Ryan Olson's uniform 
during the 2014 Coast Guard Enlisted Persons of the Year Banquet 
at Joint Base Anacostia-Bolling in Washington, D.C., May 7, 2015. 
During the ceremony, Olson was recognized as the Enlisted Person 
of the Year - Reserve Component, an honor that comes with a 
meritorious advancement - in Olson's case, an advancement from 
petty officer first class to chief petty officer. (U.S. Coast Guard 
photo by Chief Petty Officer Kyle Niemi)

mailto:ypurtill@nera.org
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FACES OF NERA

On May 16, 2015, the City of Auburn (east of Sacramento) unveiled and 
dedicated a monument to honor COL Clarence “Bud” Anderson. Bud is a WWII Triple Ace who flew the P-51 Mustang 
“Old Crow.”  He belonged to a Fighter Group that shot down more than 600 enemy planes in 15 months. No other 
fight group has ever equaled that accomplishment.  He has been inducted into the National Aviation Hall of Fame. The 
photos are courtesy of Howard George. 

The unveiling of the monument was done by the Auburn Fire 
Department. A fire truck had to lift the parachute covering the 
monument.

Norma Von Dohren in front of the “Old Crow.” 

COL Clarence “Bud” Anderson Monument COL Clarence “Bud” Anderson in front of his monument. 
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Norma Von Dohren attending unveiling and dedication of 
a monument to honor COL Clarence “Bud” Anderson. 

proud to say that 43 years later we continue this proud 
tradition of honoring these Sailors."

Chief of Naval Operations Adm. Jonathan Greenert began 
his speech by thanking the SOYs for their dedication and 
said “Congratulations to our selectees I'm very proud to 
be here today and I'm very proud of you. For those of us 
who are serving and nearing the twilight of our career, we 
wonder about the future and will people be here ready to 
stand up. And you represent, as you know, a whole host of 
Sailors who are out there who will take the mantle, and it 
makes us feel very good about our future in the Navy and 
in our military, so once again, thank you."

Greenert also thanked the SOYs families, recognizing that 

they were the 'the wind beneath their wings'. He stated "It 
shows you how our Navy is evolving - expeditionary ratings 
are our Sailors of the Year. It's a natural progression to who 
we are today and [it shows] as we look out to the future, the 
significance of these ratings and what they do, and how all 
Sailors have a very important part in what we do."

During the ceremony the SOYs had their anchors pinned 
to their collars and combination covers placed on their 
heads. Congratulations Steelworker 1st Class Brenton 
Heisserer, Logistics Specialist 1st Class Blanca Sanchez, 
Boatswain's Mate 1st Class Joe Mendoza, Construction 
Mechanic 1st Class Jimie Bartholomew and all the nomi-
nees. NERA is proud of each candidate and the exemplary 
dedication to the Navy each Sailor represents. 

Sailors of the Year 2014, continued from page 16

p Several 
fly-overs 

done in COL 
Clarence “Bud” 

Anderson’s 
honor.  

u The Red Dog 
and the Old 

Crow. .

COL Clarence “Bud” Anderson received a surprise award 
from the FAA, the “Wright Brothers Master Pilot Award.” 

Gary Jestice and Norma Von Dohren.
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The following pictures were taken on May 9, 2015, at a monument dedication 
ceremony at the Sacramento Valley National Cemetery with Five FRA and LA FRA Chapters The photos are courtesy 
of Howard George, NERA Gold Country Chapter PAO. 

FACES OF NERA, continued

Logo of FRA 230.

FRA National VP and PNP, Virgil P. Courney

Picture of the monument with all 5 FRA 
Chapters inscribed on it.

Attendees from the 5 FRA & LAFRA Chapters 
that funded the monument (Vallejo 8, Santa 
Clara 10, Roseville 230, Placeville 275 and 
Auburn 296

MRC William Donaldson, Life 
Member of FRA and Life Member of 
NERA, was the “bell ringer

TAPS played by John Reece

Bob Lightfield, Chaplain

Members of the FRA & LA FRA Roseville 230

Norma Von Dohren with Bob 
Lightfield, Don Chapman and Jerry 
McColley who are officers of the 
FRA Chapter 230. Norma is a Life 
Member
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COASTIE CORNER

Smithsonian Institute Scientists and 
Coast Guard Reservists Study Invasive 
Species in Ballast Water
By MST3 Andrew Benson, Marine Safety Unit Texas City, 
Prevention Team

Invasive species are one of the greatest threats to our global 
ecosystems, representing the second leading cause of species 
extinction. Invasive species reduce biodiversity in aquatic 
environments worldwide and cause severe economic losses 
by altering commercial and recreational use of aquatic envi-
ronments. Scientists from the Smithsonian Environmental 
Research Center are actively researching the characteristics 
and longevity of potential invasive aquatic organisms in bal-
last water. This research will provide a greater understand-
ing of ballast water management in an effort to reduce the 
likelihood of introducing invasive aquatic organisms into 
U.S. waters through ballast water discharges.

Coast Guard Reserve personnel at Marine Safety Unit 
Texas City facilitated the ballast water research by escort-
ing several Smithsonian scientists onboard numerous 
vessels in the Houston/Galveston area. The reservists 
used their shipboard safety knowledge to ensure that sci-
entists were given access to ballast tanks, were supplied 
with proper personal protective equipment, and transited 
on and off the vessels in a safe manner. The dedication 
shown by the reservists at Marine Safety Unit Texas City 
allowed for the scientists to meet internally, set goals by 
the Smithsonian Institute, and furthered their current 
understanding of invasive species dissemination due to 
ballast water discharges.

MST3 Andrew Benson (top of gangway) escorts Dr. Jenny Carney 
and Ms. Danielle Verna following one of their many vessel ballast 
water discharge inspections. Photo by Dr. Kimberly Holzer

Go paperless — email jabbott@nera.org 

Help NERA Go Paperless
I’m again asking for your help in reducing NERA’s 
operating costs by switching to reading the Mariner 
online. The electronic version of the Mariner is sent via 
email or instantly available for download at nera.org. If 
you want to go paperless, just email jabbott@nera.org 
and say you want the electronic version of the Mariner. 

If you are feeling generous and would like 
to help defray the costs of the Mariner 
and its postage, please feel free to donate 
to NERA. (Even $15 can help someone 
keep their printed Mariner.)
— Steve Sandy
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USAA Presenting  NERA with the 
Scholarship Check 
page 24 

mailto:jabbott@nera.org
http://nera.org/
mailto:jabbott@nera.org


22 The Mariner  •  2015 Summer Edition  •  Volume 58  •  Issue 2

Military Compensation and Retirement 
Modernization Commission Report 
(MCRMC) Review
By Michael P. Hughes, OSC USNR (ret)

The report of the Military Compensation and Retirement 
Modernization Commission (MCRMC) was released in 
early January 2015. The final report of the MCRMC con-
sists of 280 pages compiled over almost 2 years by the 
9 commission members and their staff. We, NERA and 
our partner organizations in The Military Coalition, have 
reviewed the report and its resulting 15 recommendations. 
It should be noted that these are recommendations and 
almost all require legislation to implement. It has become 
clear that Congress has many questions and doubts about 
many of the recommendations. It is likely that most, if 
not all, of these will not be enacted quickly. It is antici-
pated that we won’t see legislative action until 2016, with 
implementation in 2017 for those that Congress feels are 
worthwhile. Following is a synopsis and review of the 15 
recommendations and where NERA stands on each.

Recommendation 1.  Sweeping changes to the mil-
itary retirement system by setting up a 401K type service 
member contribution program with some government 
matching and allowing vesting for members to leave with 
some pension much earlier than 20 years. The proposal puts 
the burden of retirement management on the individual, 
rather than the government and substantially reduces the 
annuity for those who serve 20 years or more. NERA sees 
merit in providing a matching 401K program for non-ca-
reer members, but not at the expense of those career mem-
bers serving 20 years or more. NERA does not support this 
recommendation in its present proposed structure.

Recommendation 2.  Provide more options with a 
new Survivors Benefit Plan. Does not eliminate the cur-
rent offset inequity for approximately 60,000 survivors 
and the proposed premium increase is exceptionally high. 
NERA does not support this recommendation.

Recommendation 3.  Promotes members finan-
cial literacy by implementing financial and health benefit 
training programs. NERA supports this recommendation.

Recommendation 4.  Consolidates the 30 duty sta-
tus types of orders for Reserves into 6 broader statuses. 
NERA generally supports this recommendation, but fur-
ther analysis is needed to assure fairness to reserve compo-
nent members and proper credit for their duty.

Recommendation 5.  Creates a joint 4-star 
Readiness Command over planning, coordination and 
overseeing joint operations, including Medical Readiness, 
for all services. NERA supports a joint medical command, 
but this proposal is much more far reaching and requires 
much more analysis and study. NERA does not support 
it at this time.

Recommendation 6.  Eliminates TRICARE and 
implements a Department of Defense health benefit pro-
gram using commercial insurance plans similar to the 
Federal Employees Health Benefit Plan for federal civilian 
employees. Costs to members and dependents for premi-
ums and co-pays will rise under this proposal and more of 
financial burden will obviously fall onto them as a result. 
NERA is opposed to this recommendation.

Recommendation 7.  Health care issues for Special-
Needs family members. Improve support for special-needs 
family members by aligning services offered under the 
Extended Care Health Option (ECHO) to those of state 
Medicare programs. NERA supports this recommendation.

Recommendation 8.  Improve VA/DoD Collabora-
tion on issues of transitioning service members. Grants 

MCRMC REVIEW
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the VA-DoD Joint Executive Committee added responsi-
bilities and authorities to standardize and enforce collabo-
ration. NERA supports this recommendation.

Recommendation 9.  Consolidate the Department 
of Defense commissaries and exchanges into a single 
defense resale system to protect access to and provide sav-
ings. NERA has opposed previous proposals of consoli-
dation because they didn’t preserve the level of savings, 
the revenue stream for Military Welfare and Recreation 
and jobs for military families currently provided by the 
commissaries and exchanges. This proposal is unclear if 
these benefits will be retained. NERA does not support 
this recommendation.

Recommendation 10.  Improve access to child 
care on military installations by ensuring the Department 
of Defense has the information and budgeting tools to 
provide child care within 90 days of need. NERA sup-
ports this recommendation.

Recommendation 11.  Safeguard education ben-
efits for service members by reducing redundancy and 
ensuring the fiscal sustainability of education programs. 
Proposes to sunset the Montgomery GI Bill (MGBIB) 
and the Reserve Education Assistance Program (REAP) 
and allow transfer to Post 9/11 GI Bill for MGIB 
participants and REAP to complete current studies. 
Recommends a sunset of the housing stipend for depen-
dents in 2017. Provides for a refund of up to $1200 paid 

into the MGIB and eligible for Post 9/11 GI Bill. NERA 
concurs with the recommendation, with the caveat that 
members who have signed Post 9/11 GI Bill contracts be 
grandfathered and not have added active duty commit-
ment required under new legislation.

Recommendation 12.  Better prepare members for 
transition to civilian life by expanding education and grant-
ing more flexibility to administer the jobs for veterans state 
grants program. NERA generally supports the recommen-
dation with the caveats that transition programs and train-
ing occur at key milestones during a member’s career (i.e., 
upon reenlistment, at 10 years of service, within 2 years of 
retirement), not just a one-time event at discharge. Also, 
additional programs should be established for families.

Recommendation 13.  Ensure service members 
receive financial assistance to cover nutritional needs by 
providing cost-effective supplemental benefits. NERA 
supports this recommendation.

Recommendation 14.  Expand Space-Available 
travel to core dependents of service members by allowing 
travel by dependents of service members deployed for 30 
days or more. NERA supports the recommendation.

Recommendation 15.  Measure how the chal-
lenges of military life affect children’s school work by 
implementing a national military dependent student 
identifier. NERA supports this recommendation.

 Join or renew online at nera.org

Join NERA and Advance Your Career

http://nera.org/
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Submit Your Individual  
or Chapter Ad for the  

2015 National Conference Book! 

The 2015 National Conference is in Norfolk, VA 
from October 14–18, 2015

nera.org

Please find below the guidelines for chapter 
advertisements in the 2015 Conference Book

Submit your Chapter Ad by September 1, 2015
Format preferred: PDF via email
Cost for Chapter Ads:	 ¨	 Full page:	 $110.00
	 ¨	 Half Page:	 $75.00
	 ¨	 Quarter page:	 $50.00

E-mail your Chapter Advertisement to Jerry Padour, jepadour@att.net 

Payment can made by check or credit card (Visa, Mastercard, Discover) 

Checks send to: NERA/Joe Wasson Chapter, 1010 Darlington Ln, Crystal Lake, IL 60014

Credit card payments to NERA Headquarters, 6703 Farragut Ave, Falls Church,  
	 VA 22042 or call 703 534-1329.

Credit Card:  ¨ Discover  ¨ VISA  ¨ Mastercard

Name as it appears on card: _________________________________________

Number: _____________-_____________-_____________-_____________

Exp.Date: ______/_________ Security Code: _____________

Conference Book Ads are due September 1, 2015

http://nera.org/
mailto:jepadour@att.net
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October 14 –18, 2015, Norfolk, VA
NERA’S 58th National Conference

NAME (Last, First, MI): 

Rank (Or ‘Civilian’):_______________________________ Service Branch:   USN   USMC   USCG

Address: 

City, State, Zip Code: 

Phone Number: (Home):___________________________  (Office/Cell):

Email: _________________________________________  Nickname (For Name Tag):

NERA Chapter: _ ________________________________   Please indicate if no chapter affiliation

SPOUSE/GUEST NAME (Last, First, MI):

  Is Spouse/Guest a NERA Member or Associate Member:  Y   N

  Spouse/Guest Nickname (for Name Tag):

Please enter number of people attending and multiply by amount noted.

All Inclusive Registration 	 #______ x $125.00	 =	 $___________
•  Meetings on Thursday, Friday and Saturday	 •  Installation Dinner Dance on Saturday, Oct. 17
•  Meet and Greet Mixer on Wednesday, Oct. 14 	 •  Senior Enlisted Panel, NOSC Norfolk (transportation included)
•  Awards Luncheon on Friday, Oct. 16 	 •  On-Going Hospitality Suite

Spouse Meal Options (for spouses and significant others of attendees who will NOT be attending meetings)

	 Friday Awards Luncheon	 # ______ x $29.00	 =	 $ ___________
	 Saturday Dinner Dance	 # ______ x $47.00	 =	 $ ___________

Meal Choice for Dinner Dance: (write in number for all attending on this reservation, including spouse meal option)
	 New York Strip Steak: _____      Chicken: _____      Crab Cakes: _____

Event Registration for Thursday, October 15 

Cruise, Museum and Wisconsin Tour (1100–1730)	 #______ x $45.00	 =	 $ ___________
Victory Rover Naval Base Cruise (2hrs); Nauticus Museum &BB-64 Wisconsin Tour

Freeman Abbey Restaurant (1900 Bus Pickup)	 #______ x $49.00	 =	 $ ___________
Includes bus transportation to and from the restaurant.

On-Going Hospitality Suite	 Donations Accepted 	 $ ___________

Conference Booster Roll (Names of donors will be listed in Conference Book.)	 Minimum $5	 $ ___________

	 TOTAL:	 $ __________

PAYMENT INFORMATION:   Credit (VISA, MASTERCARD or DISCOVER)  OR   Check (Check # __________)

Credit Card ____________-____________-____________ -____________	 Exp Date_____/_________

Signature_______________________________________

REGISTER TODAY!

CONFERENCE PAYMENT INFORMATION HOTEL RESERVATIONS:

Make Checks Payable to: Joe Wasson Chapter 120.042  
Mail Registration Form (with payment) Directly to: 
SKC (Ret.) Penny Padour, 1010 Darlington Ln,  
Crystal Lake, IL 60014 

Please note, this form will NOT reserve your hotel room. 
You must contact Holiday Inn Norfolk Airport directly and 
mention “NERA 58th National Conference.”  
Front Desk: (757) 213-2231 or Toll Free: (877) 410-6679 

Questions, contact Penny Padour at nerajoewasson@outlook.com

mailto:nerajoewasson@outlook.com
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Wednesday, October 14, 2015
Start	 Finish	 Event

1800	 2100	 Registration

2100	 2400	 Meet and Greet / Mixer

Thursday, October 15, 2015
Start	 Finish	 Event

0800	 0830	 Opening Ceremony

Invocation: Chuck Sherrick, Garden City 
Greeting: President- Eugene Koelker 
Opening Remarks: Vice Admiral 
Robin R. Braun, Chief of Navy Reserve 
Commander, Navy Reserve Force

0830	 0930	 Business Session

Discussion of Annual Financial Reports 
and Local Chapters Updates 

Vice President: Chuck Cox

National Counselor: Debbie Fallon 

0930	 0945	 — BREAK —

0945	 1030	 NEC Officer Nominations 

The following positions are open for 
election at this meeting: National 
President, National Vice President, 
National Treasurer, National Secretary 
and National Counselor. The nominee’s 
biographies will be provided.

1100	 1730 	 (Optional Event) Victory Rover Naval  
Base Cruise (2hr)

Nauticus Museum & BB-64 Wisconsin 
Tour

1900	 2130	 (Optional Event) Freeman Abbey 
Restaurant

Friday, October 16, 2015
Start	 Finish	 Event

0800	 0900 	 USAA Updates, Discussion of New 
Products/ Services and How that will 
affect NERA

Robert Warren, Lead Account Manager, 
Military Affinity Management

0900-0915 	 — BREAK —

0915-1015	 Department of Veteran Affairs (VA) 

Updates and Open Discussion 
Concerning VA Issues

1015-1030	 — BREAK —

1030-1130	 Business Session, C&BL - Part I 

1130	 1330	 AWARDS Luncheon

Recognition of distinguished guests 
2014 Service to the Reservist 
2014 Reserve Sailor of the Year 
2014 Reserve Enlisted Person of the Year

Awards Presented 
1776 Award  
President’s Award

1330	 1400	 NEC Candidate Forum

1400	 1430	 Business Session, C&BL - Part II

1430	 1445	 — BREAK —

1545	 1645	 Business Session, C&BL - Part II 
(cont.)	  

1700	 2400	 Hospitality Suite

Saturday, October 17, 2013
Start	 Finish	 Event

0800	 1100	 Election of National Officers

0830	 1030	 Senior Enlisted Panel at Norfolk NOSC 

Senior Enlisted Panel (confirmations 
pending)

FORCM CJ Mitchell

1100	 1300	 OPEN LUNCH – (Lunch not provided)

1300	 1415	 Business Session – Budget Review/
Planning

Joanne Elliott, Treasurer

1415	 1430	 — BREAK —

1430	 1600	 Business Session, Unfinished Business 

1730	 1830	 No Host Cocktail Hour

1830	 2300	 Dinner Dance followed by 

Induction & Swearing In Ceremony– 
2015 NEC Officers 

Sunday, October 18, 2015
Start	 Finish	 Event

0800	 0900	 NEC Meeting with New Officers	

NERA 2015 CONFERENCE AGENDA (draft)
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Naval Enlisted Reserve Association Impact Summary  
 
I am happy to report our recycling program is making a positive impact to the 
environment.  Since we began, the association has collected the following: 
 
 

Total Units Collected Total Weight Collected 
15 Small Electronics 
285 Cell Phones 
485 Inkjets 
81 Toners 

23.10 lbs. PC Components 
47.60 lbs. Cell Phones 
47.69 lbs. Inkjets 
199.04 lbs. Toners 

  

Total Resource Weight 
Collected 

Total Remanufactured and Recycled 
Items By Weight 

36.67 lbs. Plastic 
1.32 lbs. Nylon 
7.74 lbs. Steel 
2.01 lbs. Aluminum 
0.03 lbs. Copper 

Remanufactured 
85.24 lbs.  
Recycled 
232.19 lbs.  

  

Greenhouse Gases Prevented by Your Items 
Remanufactured 
0.86 MtCO2e*  

Recycled 
2.36 MtCO2e*  

*metric ton carbon dioxide equivalent 
 

Environmental Impact Equivalents 
Recycling saves nonrenewable natural resources and offsets harmful CO2 emissions. 
Your environmental impact is equivalent to: 

      

Offsetting the 
annual  
greenhouse 
gas emissions 
from 1 
passenger  
vehicle(s). 
    

Offsetting CO2 
emissions  
from the 
consumption  
of 337 
gallon(s)  
of gasoline. 

Counter 
balancing  
CO2 emissions 
from the 
consumption  
of 7 barrel(s) 
of oil. 

Staving off 
global warming 
via the intake 
and storage of 
carbon of 77 
tree seedlings 
grown for 10 
years. 

Staving off 
global warming 
via the annual 
carbon intake 
and storage  
in 1 acre(s) of 
pine or fir 
forests. 

Counter 
balancing  
CO2 emissions  
from 125 
propane  
cylinder(s) 
used for home 
barbecues. 

 
Remember, this program is FREE and EASY.  If you have an old cell phone or empty 
ink cartridge (or newly added items: digital camera or MP3 player), please give 
them to a chapter officer who will forward them to headquarters or request the 
necessary mailing forms to send them out directly to the company.   
  
If you have any questions, please feel free to call me at 603-858-4144 or e-mail me at 
debbiefallon@msn.com.            

Thanks again and keep up the good work. 

mailto:debbiefallon@msn.com
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NERA ELECTIONS

NERA Is Looking for a Few Good  
Men and Women
Every other year, NERA holds its elections of officers for 
the National Executive Council (NEC). The National 
Executive Council (NEC) consists of a:

National President  
National Vice President  
National Secretary  
National Treasurer  
National Counselor 

The NEC has supervision over NERA’s business, policy, 
and disciplinary matters and assume the duties of office 
upon installation at the National Conference. These officers 
are entrusted with the responsibility of running NERA. If 
you or someone you know, is interested in becoming part 
of the NERA NEC, we encourage you to read the NERA 
Constitution and Bylaws to see if you are eligible. The 
bylaws are available for downloading on nera.org. 

Here are a few of the duties required of NERA officers: 
the President and Vice President are required to write a 
letter to be printed in each edition of the Mariner, which 
prints quarterly. The president is required to preside at the 
National Conference and at all meetings of the NEC. The 
Secretary is required to record the minutes of the NEC 
meetings and responsible for all official correspondence. 
The National Treasurer is the chief financial officer of 
NERA. The National Counselor directs, assists and coun-
sels chapter officers in most chapter issues.

If you are interested in becoming a NERA officer, please 
feel free to speak to past NEC officers to get a feel of the 
time commitment. (Visit nera.org for a list of officers.) 
NERA highly encourages those interested in becoming an 
officer to put your name in the ring and run at the next 
election in Norfolk, October 14-18, 2015. Contact ner-
aexec@nera.org with any questions. 

Candidate Deborah “Debbie” Fallon 
To My Fellow NERA Members,

My name is Deborah “Debbie” Fallon and I am submitting 
my nomination for re-election as your National Counselor. 

Over the last two years serving as National Counselor, 
I have used my strong organizational, administrative 
and computer skills to maintain close contact with the 
National Office to set up and follow through with regular 
scheduled reporting and the utilization of these member-
ship reports.

In addition, I have handled the following duties:

n	 Responded to every inquiry via telephone or e-mail 
in a timely manner.

n	 Contacted and worked with various chapters to 
find out what tools and support are needed to help 
chapter growth and stability, especially recruitment 
and retention. 

n	 Mailed to various chapters' information and sug-
gestions on how to run a chapter and ideas on how 
to increase membership.

n	 Assisted interested parties with information for 
establishing new chapters. 

n	 Participated in every NEC meeting.
n	 Addressed the MAL issue according to our 

National C&BL’s.

I believe in a strong and independent NERA and will be 
committed to moving us forward as a powerful force on 
behalf of retirees and current reservists.

I am asking for your vote to continue as your National 
Counselor. 

Thank you. 
Debbie Fallon

http://nera.org/
http://nera.org/
mailto:neraexec@nera.org
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Candidate Stephen R. Sandy, Executive Director 
 In August, I will have served as NERA’s Executive Director 
(ED) for nine years, six in a paid position and the last 
three years as a volunteer ED. When I started this job, 
I thought I would do it for two, maybe three years and 
now here it is nine years later. That is what happens when 
you fall in love with your job and the people you serve. 
Today, I announce that I will be stepping down from the 
ED position in order to run for President of NERA. Mike 
Hughes, who has been tremendous help to me as my 

deputy, has agreed to step up and fill my position until we 
find (if and when) a new person to fill the ED position. 

As we move forward, I promise I will do my best for 
NERA and its members. I urge you to come to the con-
ference, send a trusted representative or run for one of the 
position on the NEC yourself. We are always looking for 
new talent to guide NERA’s future. Thank you to all and 
I look forward to serving NERA further. 

Nomination for National Office

I __________________ of __________________________________________ hereby nominate
	 prepared by 	 chapter name

___________________________________________________________________________
	 rate 	 first name 	 middle name	 last name

on ___________________ who is a paid up member in good standing and meets the qualifications as
	 date

stated in the National Constitution and Bylaws for the office of_____________________________ .
	 national office nomination

Signed:_ _____________________________________________________________________

Print, sign and mail original to:  
NERA National Headquarters  
6703 Farragut Ave.  
Falls Church, VA 22042-2189
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We mourn the loss of our NERA members  
and compatriots. 
We suffer with their loved ones, who grieve the loss of vital love, companionship and guidance.  
Their place will always remain vacant among this patriotic assembly.

OSC H. Wayne Cook	 John D. Wood
SKCM Max Long	 Grand Canyon State
PN1 Alice E. Heist	 Greater Lehigh Valley

CMC Roger A. Nye	 Herbert F. Blackman
CDR Peter A. Young, Jr.	 Greater New York

TAPS

Become a part of history by purchasing a brick on the NERA Memorial Walk. NERA has a long history 
of protecting the rights and benefits of the enlisted reserves. You can help continue this tradition by 
purchasing a brick. Your brick can memorialize a shipmate, family member, yourself, or a significant time 
in your military history.

Each 4” x 8” brick costs $100 and will be custom engraved to your specification and placed 
in the Memorial Walk in front of NERA headquarters. 

NERA Memorial Walk General Information
Phase 1: Will feature the bricks surrounding a lighted flagpole. 
Phase 2: Construction of a brick walkway leading up to NERA HQ.

Donations to the NERA Memorial Walk are tax deductible to the extent allowed by law.

NERA reserves the right to review all copy submitted. 

Questions can be directed to Jennifer Abbott, jabbott@nera.org or (703) 534-1329.

NERA Memorial Walk
Pave the way for NERA’s future by naming  
a brick today!

For the latest news and  
information visit 

www.NERA.org

mailto:jabbott@nera.org
http://www.nera.org/
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NERA BENEFACTORS

“A Tribute to HMCM Manny Ratner”
A distinguished group of NERA lifetime members whose outstanding dedication and support continues to fortify  
the legacy of the Naval Enlisted Reserve Association thus inspiring future generations to absolute greatness.

DK2 Donnie H. Adkins
HMCS William M. Allen
MCPO-CGRF Mark H. Allen
PNC William A. Anderson
EMC Larry M. Arnold
IS1 Judith A. Ayers
CWO4 Shirley Barlow †
SKCS John A. Bartlett
LSC Michael F. Bartsch
AVCM Don Bauman
LCDR William D. Bennett
BM1 Jeffrey Benton
AEC Charles A. Berger
CUCM David D. Boman
OS1 Donald J. Bond
IS1 Wayne E. Boyer**
DKCM Charles E. Bradley
HTCM(SW) Peter E. Bragg
MCC Brian Brannon
CMC John K. Brian, Jr.
SK1 William B. Brown
SKCM Julius ‘Gene’ E. Brown
IT1 Gerald E. Bruce
QMC(SS) Fred A. Bruno
HMCM Harry T. Buckles
ATC Dennis E. Buisman**
PN2 James A. Bullard
DK1 John D. Burke
CTRCS Charles A. Burkett
AZC(AW) John L. Busby
RMCM(SW) Frank Broz
FTGC(SW) James W. Cain
GSCM Ralph W. Camp, Jr.
AO1 Thomas B. Carroll**
CWO4 Michael Chierico
SKC Donna Childre
AMSC William F. Clark
RADM Casey W. Coane
HMC Noel H. Cotton
HMCS Robert C. Cramer
CAPT Ted Daywalt
VADM Dirk J. Debbink
ICCS Milton E. Degroodt
EO1 Steven L. Devereaux
AFCM(NAC/AW) David J. Di 

Marzio
MMC Larry J. Di Pasquale
AMH1 David M. Drajna
SKC (AW) William Duda
HTC Robert P. Dunn
DPC Richard B. DuRall
AMCS James Edfors
Mrs. Lois Edfors
CM1 Albert C. Edsman
PNCM(RET) Richard J. Elfrink
YNC Joanne M. Elliott
HMC Harold Engelmann
EM2 Glenn I. Fessler
HM1 Mary E. Finley

EM1 Edward L. Fitzsimmons †
BMC George E. Fougere
MMCS Jesse Fox
AEC Kenneth D. Freese
LNC James M. Frierson
SHC James Bruce Fromel**
MS1 Victor Frumolt III
QMC George M. Garcia
SKCS Joan Gardom
IC1 Lloyd L. Gibbs
FORCM Chris Glennon
BM1 Claud F. Gordon, Jr.
STCM(SW) David A. Green **
HTCS Morris A. Greening
AKC Martin J. Grillo
RADM Wallace N. Guthrie
HMCS James B. Hagerman
AVCM Steveon H. Hall †
RMC Jerry D. Hall
CMDCM(FMF) Paul Haller
STCM Jerome A. Hamling
MSCS Larry L. Hamm
SA Kevin J. Harrington
ADR1 Joseph Harrison, Jr.
MN1 Clifton D. Hayes
BUC Edgar E. Hedgecock
CAPT John G. Herbein
IT1 Jay T. Herlihy, Jr.
SKCS Edward C. Hettel, Jr.
RMCM Ronnie W. Hepler
CE1(RET) Francis J. Heywood
AKCS(RET) John M. Hicks
OSC Michael Patrick Hughes
ETCM Joseph J. Humphrey, Jr.
QMC Bernard F. Hurchalla
AECS Bradlee Hutchinson
AT1 Harold A. Hyslop
GSMC David L. Ingram
PSCS Luther Jennings
HMC Paul E. Jensen
CM1 David B. Johnson
YNCM(RET) Martha E. 

Johnston**
YNCS(SCW) Arthur A. Julian III**
EMC Nicholas G. Karthas
MAC(RET) Tommy L. Keheley
RADM Stephen T. Keith**
OSCM(SW) Hans O. Keller
HT1 Herman M. Keller, Jr.
SK1 K. Daniel Kelly
HMC George H. Kenson
YNCM George J. Knorr
ABHCS Eugene ‘Geno’ Koelker **
ADJ1 Frank L. Kreutzer
IMC Gerard P Kuebler
ABFC Fred V. Kurtz
HM1 Dale L. Lankford**
FTCM Dwight Lanning
BMC Joseph C. Lanning Jr.

YNC Jeanne Lemasters
AFCM John M. Lenard
BU1 Fred G. Leppig
SK1 Richard W. Lewis
MS1 Floyd E. Lindsey
AKCM John J. Lomax
TSGT Joaquin A. Lopez
AMS1 William P. Mancusi
OS1 Herbert F. Mann, Jr.
YNCS David J. Marden
SKCS(SW) Nick Marine
MRCS Nicholas J. Martocci
YN1 Ian Mastrup
YNC Joseph Michael Mauro
SKCS Gene McCarthy
AE1 William B. McCaskill
LNC John McCormack
BTC Terrell V. McMullin
HT1 Arthur J. Meconi
SFC John W. Meek
QMC C. Bruce Melcher
CUCM David N. Mentink
GMC John R. Millette
QM2 James W. Mitterer Jr.
FCCM(SW) Thomas W. Mlnarik
AE1 Harry Moffat
SMC James L. Monroe
HTCS Anthony W. Morris
IV2 Thomas A. “Bull” Morton
YNC Marianne E. Mosher
AMH1 Duane E. Mosher
BMCM E. J. Musielewicz †
CMDCM(FMF) Ron Naida**
LCDR Thomas F. Norton
MSCM(SW/SCW) David A. 

Nygaard**
MS1(SS) Eddie G. Oca **
PN1 Heidi Oertley †
SKC(SW) Robert E. Orton
SKC(AW) Penny I. Padour
ETCM Louis Pagano
ENCS Raymond R. Page
EOCS Robert D. Parrish
SKCM James B. Parsons
Mr. Norman S. Pearce
DCCM Charles E. Peterman, Jr.
ENC Carlos L. Phillis
LTJG Brian P. Pietrandrea
UTCS(SCW) Larry Poffenbarger
YN1(SS) Franz (Frank) Powell
LT Fred Prozzillo
HMCM Manny Ratner †
CTAC Patrick G. Reding †
ETC Robert C. Reeves
BTC William C. Rendall †
HMC John D. Rivers
ACCM Delores Rucker**
LTC Roger Rucker
EMCM John W. Ryan

HMC Walter E. Sack
DCCM Stephen R. Sandy
AMHC Edward A. Schaefer
QM2 James C. Schaub**
CAPT Margaret M. Schmidt
HTCM Richard J. Schreiner
SKCS William J. Severns
PRCS David L. Shaw
YNC Charles Sherrick
DCC(SS) Thomas V. Shields
QMCS Malcolm L. Slack
CUCM David B. Smith
DPCS Daniel D. Smith
OSCS Paul A. Smurawski
RMC Fred H. Springall**
QM1 Nicholas Stagliano Jr.
BU1 Mark J. Stanek
PNCM James Stephens
CAPT Eugene P. Sullivan
AQ1 Joseph J. Surdyk
CUCM Gerald M. Swift †
AD1 Neil V. Tanis
YNC Dorothy Texidor
SK2 Joyce Thompson †
MMC Christopher N. Thorpe
BM2 David P. Tinyanoff
CWO4 Charles A. Utz
BU1 Thomas A Van Hook
CAPT John A. Van Huyck
AKCM Richard J. Vannucci
PNC John M. Vargo
MRCM Michael A. Viens
HTC James J. Vincent
ENC(SS) William E. Vincent
YNCS William Vinglas †
QMCS Henry B. Vogler Jr.
SKCS Norma B. von Dohren
AWC(AW/NAC) Michael E. 

Wadsworth
UT1 Dennis A. Wagner
HMCS(FMF) Darryl Wahler
MSCS Max B. Wano †
AM2 Roy D. Watkins
SKCM Robert L. Watterson
AEC Roger D. Webster
EMCS(SS) Barrett E. Weiser
CWO2 Wayne R. Wicks
YNCM Roger A. Wiley
ASC Howard J. Williams
SK1 Alvin H. Wright Jr. **
FORCM Ronney Wright
CWO4 William D. Yates
AE1 James P. Yednak
CSM Collin Younger
Members in Bold are Current or 

Past National Presidents.
** Members who are “repeat” 

contributors.
† Members who have Passed Away



http://usaa.com/nera

