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Greetings! I can’t believe 
it’s almost time for NERA’s 
54th Annual National 
Conference. This year’s 
Conference will be held 
in DC so you will have a 

chance to see the newly remodeled bathrooms at 
NERA national headquarters. The Sheraton hotel is 
an excellent hotel and close to many sites. We have 
some great speakers lined up this year so you don’t 
want to miss it. If you haven’t already mailed in your 
registration, call National HQ and we can assist you 
with registering over the phone. In addition, we 
have waived the late fee for registrations mailed in 
after September 1st this year.  

 NERA informational tables are doing well 
and your National VP is hard at work providing 
support at many NOSC events around the US. NOSC 
Family Days (Yellow Ribbon programs) are now 
referred to as Pre-Deployment Family Readiness 
Conferences (PDFRC).Wow, that is more than a 
mouthful and not so easy to remember! Last year 
NERA had tables in NOSC Atlanta, NOSC Chicago 
and NOSC Phoenix with great success. Most 
recently your VP worked with Delaware Valley 
and Omaha, Nebraska Chapters. All events were 
extremely successful. This is a great opportunity 
to rejuvenate your Chapters, get off your lazy boy 
recliners and meet the Command Master Chief and 
drilling reservists in your area. Your NEC has made 
things easy for you by providing Chapters monetary 
support for each table raffle, table display, Mariner, 
applications and NERA Leatherman knives for all 
who join. Can’t locate a NOSC near you? Check out 

our new NOSC map on our website. What are you 
waiting for?  Contact Geno Koelker, your National 
VP: VP@nera.org or (815) 332-5671. 

 Finally, we have quite a few vacancies for 
NERA State Directors. If you want an exciting and 
challenging position contact Gene McCarthy, your 
National Counselor: 
NC@nera.org or (404)714-0378.

 The raffle deadline has been extended to 
December 2010 to allow Chapters time to sell all 
tickets we mailed them. We ask all members to buy 
just one $25.00 chance to win a new 2010 HYBRID 
Ford Fusion while supporting NERA.

Take care and may God bless you all!  NERA 
Nick

PRESIDENT’S 

   By National President Nick Marine

MESSAGE

People sleep peaceably in their beds at night 
only because rough men stand ready to do 

violence on their behalf. 
--George Orwell-- 

mailto:VP@nera.org
mailto:NC@nera.org
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Vice PRESIDENT’S 

MESSAGE
Ahoy Shipmates,
It is that time of the year. Our new Chiefs are now getting 
their real baptism under fire. I have to say “Congratulations” 
to them. I’m sure they have heard it many times but it is never 
enough. Through my network, I have been receiving pictures 
and updates. It is vital that we stay connected, in some way, 
as it is easy to slide away.

Now, WE (NERA Chapters) need to focus on our 1st Class 
Petty Officers. There are many factors that result in not 
getting selected and at times it seems like a mystery to some. 
This is where our experience and guidance can assist those 
that seem to be stuck in a rut. How do we go about doing that 
is always the question?  Another question is why? Before I 
give my insight on that question, I want to talk to you about 
what I have gained these past few months as your V.P.

Stepping in the V.P. position was my baptism under fire. I 
have held other offices, at different organizations, and at 
different levels. Each organization has its own unique “modus 
operandi” and goals. There might be common ground, ie: 
veterans. We have to keep that in mind for the good of all, 
while we pursue our goals.

I want to say that NERA, on the National level, has been 
turning the corner due in large part to the leadership of our 
President Nick Marine. While he has been concentrating on 
that, I have been traveling visiting NOSCs and recruiting; 
trying to get our message out. I have been listening to the 
comments from our sailors and the command personnel. 
The one BIG concern, for us, is when I hear that the upper 
Command Structure is not aware or only vaguely aware 
of NERA and don’t know or understand what we do for 
our Sailors. Once they understand, they are very receptive. 
How does that answer the above question? In my visits to 
the NOSC, I find out that when a lot of our members left, 
retired or were “bracked”, so did NERA. We “assumed” Petty 
Officer Somebody (we all know about him/her) would carry 
on. This is NOT the case. A lot of the senior members feel we 
have done our share and it is time for the younger generation 
to take over. I am finding that they don’t have the guidance to 
know where to start. It has to start, again, with us. 

In speaking with the NOSC’s personnel, I find out they don’t 
know that we have a seat on the TMC, or what the TMC does, 
and how NERA has been stepping forward for our injured 
reservists on their IA’s. I also found out that many of our 
reservists at the NOSC are struggling with their respective 
rate training. Why is that? This is due to little or no equipment 
for them to train with, as well as many rates having been 
combined leaving no senior P.O.’s in their rate. There is no 
money for any traveling to get to a site which has equipment 
or personnel. That is where we come in. I have never been 
refused entrance to a NOSC. When you speak to the command 

personnel, they are very receptive. I find that during the week 
is the best time to call or visit. The drill weekends are busy. 
Each NOSC has to set aside a two hour block of time for rate 
training. If you don’t have any senior people to train you or 
no equipment, where do you go? I feel that this is where our 
expertise is needed. If our members could provide instruction 
or guidance, we would again be back at the NOSC. If there 
is no First Class Association, help start one. There is always 
someone to step up if they feel someone is there to help them. 
Many times there is only a single Chief, or very few Chiefs, to 
have someone to relate with.
 
To go back to the question above, when was the last time you 
visited a NOSC (reserve center)? Take some time, give them 
a call or go visit, better during the week, and see if there is 
somewhere you can help. When the young sailors get over the 
reaction, “what’s that old salt doing here” they open up and are 
happy that you want to help “them”. Go in with an open mind, 
“their Navy” is different than ours, but still has the same goals 
and requirements.

I can’t tell you all the answers or know the areas where you 
can accomplish that goal. That I will leave up to you, as I feel 
our members will have different ideas where they can be most 
effective. The more minds we have addressing the problem the 
better the results. I am placing the challenge back to you. I 
know if a sailor came to your door and asked if you would help 
him, you would invite him in. We have to go to their home, the 
NOSC, to accomplish this. Don’t know where a NOSC is? Get 
on NERA’s website and it will give you the locations, addresses 
and phone numbers to find the one closest to you. If you don’t 
have a computer or know how to use one, ask a family member 
or go to the library. There is always a way. You wouldn’t have 
let those things stop you when you were drilling, so why now?

As I mentioned earlier, the National Staff has been working 
hard for the overall good of the organization. That doesn’t 
mean we have forgotten our local Chapters, the heart of 
this association. I will be traveling this weekend to attend a 
meeting/reunion and discussing these issues and others. Have 
you thought about inviting one of the Staff to your events? I 
might mention that I didn’t get an invitation directly however, 
when I became aware of their event and volunteered to attend, 
the Tall Corn Chapter opened up the doors and made me feel 
welcome. I contacted the new C.O. of the local NOSC, other 
current and past National Officers and we went to Iowa for 
some good old sea stories and fellowship.

In closing, I want to say that there is much to do and one person 
cannot accomplish it alone. I try not to let these letters get long, 
but sometimes it hard to get the full idea expressed adequately 
in just a brief message.

Turn too, shipmates,
V.P. Geno
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T I P S  &  C L I P S
TRICARE “GRAY AREA” RESERVE 
PREMIUMS:  
 This latest offer for those who have retired 
but have not yet reached 60 is comparable to 
TRICARE Standard. The single premium for 2010 is 
$388.31, which will increase to $408.01 in 2011. The 
fee for family coverage for 2010 is $976.41, which 
will increase to $1020.05 in 2011.  The outpatient 
co-pay for a network doctor is 20% of rate.  The non-
network fee is 25% of TRICARE’s allowance plus 
15% above the allowance.  Bear in mind that the 
catastrophic cap is the same as TRICARE Standard, 
which is $3,000.  If you decide to purchase this 
plan, you might also want to consider purchasing 
a supplemental.  For more information contact a 
TRICARE representative.

RESERVE COMPONENT SURVIVOR 
BENEFIT PLAN RCSBP:  
 The RCSBP allows you to set aside a 
percentage of your future retired pay as a monthly 
annuity to your beneficiaries.  The maximum annuity 
is 55%.  There are three election options:  Option 
A – decline to make an election until age 60; Option 
B Provide coverage to begin at the anniversary of 
your 60th birthday whether or not you die before 
or after you reach 60; Option C – provide coverage 
immediately, even if you die before 60.  You can elect 
to cover spouse and children until age 18 (or 22 if in 
school).  You may also cover a former spouse and 
children and any other individual with an insurable 
interest, who is related to you (which may be more 
costly).  For more information, go to:  http://www.
military.com/benefits/survivor-benefits/survivor-
benefit-plan-for-selected-reserve.  You can calculate 
the premiums by going to:  https://arpc.afrc.af.mil/
vPC-GR/tools/rcsbp_calculator/default.asp.

TRICARE FOR LIFE:
 Visit http://www.tricare.mil/tricaresmart/
product.aspx?id=502&CID=71&RID=3 to 
download the TRICARE for Life Handbook. 

MOBILIZATION/DEMOBILIZATION ISSUES: 
 Several things to remember before, during 
and upon your return from active duty.  1.  Ensure 
your Page 2 is complete and up-to-date.  2.  Make 
sure your family has contact information for your 
Unit’s Ombudsman and your Unit’s CO/Master 

Chief.  3.  Maintain contact with your unit while 
you are gone.  4.  Ensure you have a complete 
copy of your medical record before you go and 
keep copies of any paperwork you receive during 
mobilization.  5.  If you suffer an injury/illness, make 
sure that it’s treated and recorded immediately.  6.  
During demobilization, make sure that you advise 
medical of any issues and that treatment is received 
before demobilization is completed.  Make sure 
you understand the Physical Evaluation Board 
Process and the Line of Duty Process.  If you are 
unsure contact the JAG office.  7 Always document 
your conversations and keep copies of all your 
correspondence.  It always helps to send emails 
stating “Per our conversation of ___________, 2010, 
etc.”  Confirm all your appointments (preferably in 
writing).  .  If you have any problems or concerns, 
contact your NOSC/Unit CO and/or Master Chief.  If 
you have any questions, call NERA Headquarters.

HONOR FLIGHTS:  The Honor Flight Network 
is a non-profit organization created solely to honor 
America’s veterans for all their sacrifices. These 
heroes are transported to Washington, D.C. to visit 
and reflect at their memorials. Top priority is given 
to the senior veterans - World War II survivors, along 
with those other veterans who may be terminally ill.
 
 Of all of the wars in recent memory, it was 
World War II that truly threatened our very existence 
as a nation-and as a culturally diverse, free society. 
Now, with over one thousand World War II veterans 
dying each day, our time to express our thanks to 
these brave men and women is running out.
 
 The Honor Flight Network works with 
groups from states all across America to bring these 
aging heroes on one-day all-expense-paid trips. 
This program relies almost exclusively on volunteer 
support. All military members, officers and enlisted, 
are encouraged to volunteer to help welcome 
these Special Heroes during their one-day visits to 
Washington, DC. Volunteers are also needed to help 
escort disabled volunteers during the DC-portions 
of their trips. The 2010 Honor Flight schedule can 
be found at http://www.honorflight.org/tour/index.
cfm?calendarDate=4-26-2010. 
 
   All members interested in volunteering are 
requested to contact the appropriate local DC Area 

By Joanne Elliott 

6

http://www.military.com/benefits/survivor-benefits/survivor-benefit-plan-for-reserve-component.html
https://arpc.afrc.af.mil/vPC-GR/tools/rcsbp_calculator/default.asp
http://www.tricare.mil/tricaresmart/product.aspx?id=502&CID=71&RID=3
https://www.honorflight.org/tour-schedule/
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Volunteer Coordinators:
Washington-Reagan Airport Hub - Alaina - alaina.
carter@gmail.com
Washington-Dulles Airport Hub - Judi 
-heroeswelcomeiad@gmail.com
BWI Airport Hub - Matt - matthew.baum@va.gov; - 
Glen - ganderson@qis.net
 
For additional information regarding the Honor Flight 
Program, please refer to the Honor Flight Network 
webpage at http://honorflight.org/ 

COMBAT PAY FOR OPERATION NEW DAWN: 
 “The change from OIF to Operation New 
Dawn does not affect Iraq’s status as a combat zone; 
only a revised or new Executive Order would change 
this.”
 Evidently some members and families (and 
FRGs) think that combat pay for members in Iraq is 
ending because of the change in mission there. It’s 
not. The change from OIF to Operation New Dawn 
does not affect Iraq’s status as a combat zone; only a 
revised or new Executive Order would change this.

 
Additional entitlements in Iraq, Afghanistan, Kuwait 
or other countries in the Arabian Peninsula combat 
zone or direct support areas are not tied to troop 
levels. Rather, the additional entitlements members 
receive are based upon a location’s designation as a 
combat zone or direct support area. 
 
See: <http://www.defense.gov//News/NewsArticle.
aspx?ID=60679> http://www.defense.gov//News/
NewsArticle.aspx?ID=60679

DATES TO REMEMBER:  
9/17 – POW/MIA Recognition Day; 9/18 – U.S. Air 
Force Established in 1947; 10/11 – Columbus Day; 
10/13 – U.S. Navy Established in 1775); 10/20 – 
Women’s Army Corps Disestablished in 1978;11/10 
– U.S. Marines established in 1775; 10/11 – Veterans 
Day (World War I Armistice Signed 1918; 11/23 
USCG Women’s Reserve (SPARs) established in 
1942; 12/1 – Civil Air Patrol Established in 1941; 
12/7/1941 – Attack on Pearl Harbor

Discounts for Military & Retired Military at Lowe’s 
& Home Depot
 
 Several months ago, at one of our monthly 
meetings, several of our members brought up the fact 
that both Lowe’s & Home Depot offer a 10% discount 
to retired military. To make sure I had all of the facts, 
I checked both companies for their policies and what I 
found is listed below.
 
Happy shopping shipmates! 
Bill Stoddard, President, Floyd Bennet Chapter, Naval 
Enlisted Reserve Association.
 
Lowe’s:
 I visited the Lowe’s in Bay Shore and talked 
to a store manager. This is what he told me on Lowe’s 
policy.
They will honor the discount with a retired military ID, 

an active duty military ID, or a VA card.
Note: They don’t post this information on their web-
site, nor does the following E-mail communication 
from the Lowe’s customer service rep I talked to 
mention a dollar limit that the Home Depot message 
does.  Check with your local store before hitting the 
check out.
 I talked to a Lowe’s customer service rep, on 
the phone, about the lack of information on their web 
site and she E-mailed me the following:
 
Replied On 8/30/2010 5:48:15 PM----------------------
Good Afternoon Bill,

 Thank you for your request for the military 
discount.  I am enclosing the verbiage that I was able 
to find: 
Effective February 10, 2010 Lowe’s expanded its 
support of the Military with a Year-Round discount. 

Continued next page

mailto:carter@gmail.com
mailto:heroeswelcomeiad@gmail.com
mailto:matthew.baum@va.gov
mailto:ganderson@qis.net
http://honorflight.org/
http://www.defense.gov//News/NewsArticle.aspx?ID=60679
http://www.defense.gov//News/NewsArticle.aspx?ID=60679
http://www.defense.gov//News/NewsArticle.aspx?ID=60679
http://www.defense.gov//News/NewsArticle.aspx?ID=60679
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Lowe’s honors all men and women, customers and 
employees, serving in the U.S. Military. We offer an 
all-day, every-day 10% Military discount to all mili-
tary personnel who are active, reserve, retired or dis-
abled veterans and their immediate family members, 
with a valid, government-issued Military ID or VIC 
(Veterans Identity Card. (All Active, Reserve, Honor-
ably Discharged and Retired Military Personnel and 
their immediate families must present valid Military 
ID or VIC to qualify).

 All other military veterans will receive the dis-
count on the Memorial Day, Fourth of July, and Vet-
erans Day weekends. (Customer must present a Mili-
tary ID, VIC, or DD214). The discount is available 
on in-stock and Special Order purchases up to $5,000. 
Excluded from the discount are sales via Lowes.com, 
previous sales and purchases of services or gift cards. 

If we can be of any further assistance please contact us 
at 800-445-6937. 
Sincerely, Lynne, Lowe’s Customer Care
 
Home Depot: 
 

The following is from their web site:
Everyday Savings

10% Military Discount
In Honor of Your Past or Present Military Service

Maximum Discount $200
Available in Store Only

 
 Redeemable for a 10% discount on a single 
receipt in-store purchase at The Home Depot® U.S. 
stores only. Maximum discount $200. Present valid 
military ID to cashier at time of purchase to receive 
your discount. Offer does not apply to installation 
products or services or to John Deere, Cub Cadet®, 
Honda, Toro®, Echo®, Little Giant Ladder Sys-
tems,® Dacor,® Viking,® Fisher & Paykel,® Sharp 
Insight,™ Delonghi,® Buckhaven, Weber, Lynx, Al-
fresco, OCI, Marvel, Bertazzoni, Aga, and Vent-A-
Hood products and trade styles and cannot be com-
bined with any other offer.

To the Members of NERA,

 Thank you very much for awarding me this 
year’s NERA/USAA Scholarship.  I plan to use the 
scholarship to pay for tuition at the University of Con-
necticut where I am a sophomore majoring in History 
with a concentration in Early American History.  I 
hope to someday be an archivist or museum curator.  
Once again, thank you very much for this very gener-
ous award.  Thank you also for your service to our 
country.  I hope to make you proud.

Sincerely,
Matthew Green

Left to Right: CAPT 
Robert Banker, 
Commanding Officer of NR SPAWAR 101, Matthew Green, 2010 Scholarship 
Recipient, CWO4 Tim Green (Matthew Green’s Father).”

Left to Right: CAPT Robert Banker, Commanding Officer of NR SPAWAR 
101, Matthew Green, 2010 Scholarship Recipient, CWO4 Tim Green.”

http://lowes.com/
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It is hard to believe that it has been 
37 years since the United States 
abolished the draft and went to an all 
volunteer military service. Those early 

planners touted that we should run the military like a 
corporation, theorizing that if you kept salaries and 
health care benefits low it would save millions of 
dollars. Those millions of dollars could then be used 
on research and development, i.e., contractors. This 
parsimonious policy seriously hindered the country’s 
ability to recruit and retain a military force. 

 When salaries dropped below poverty level it 
forced many of our troops to work part time jobs 
in order to support their families. When manpower 
shortages left no one to fill their Sea Billet, sailors 
were told their rotation to shore duty; that precious 
cycle that allowed them to spend time with their 
wives and kids, go to little league games and attend 
parent teacher conferences, had been taken from 
them. And unaccompanied overseas tours of duty 
were extended to 18 months, further reducing morale 
to an all time low. 
 
 Finally at the urging of organizations 
representing our men and women in the military, 
Congress moved to rectify this situation. Over the 
years they’ve voted to increase pay, improve health 
care and provide educational benefits. They assured 
our troops that if they made the military their career, 
put their life on the line for their country and were 
injured or made the ultimate sacrifice along the way, 
then we as a nation would care for them and their 
family for the rest of their lives. This policy made 
explicit the implied promise that every recruiter 
made when he shook the hand of a young man or 
woman and said, “Welcome to the Service!” That 
promise? “We’ve got your back!” But the Honor, 
Courage and Commitment that we expect from the 
sailor to whom we make that promise does not only 

Executive Director’s Message

apply to them; we must all have the honor, courage 
and commitment to ensure that this promise is upheld. 
This stabilization of the force has brought us to the 
point where our troops are the best trained, well 
equipped and dedicated fighting force in the history 
of our nation.       
 
 Why am I taking you on this walk down memory 
lane? As I am writing, there are those on advisory 
panels and in discussion groups who would have 
you believe that the pay and compensation our 
troops receive today is far too generous. That we as 
a nation cannot afford to pay fair compensation to 
our war fighters and maybe we should reconsider 
those retirement and health care promises. Perhaps 
they are right, perhaps an all volunteer “Professional 
Military” is too costly… 
 Perhaps a conscripted military force would be 
cheaper and we can run it like a corporation?

Yours in NERA, 
Steve Sandy 

On a happier note:

 At Headquarters in Falls Church Jennifer, Laura, 
and I are making preparations for the National 
Conference coming up in November.  We hope that 
while you’re in town you will take the opportunity to 
stop by the   National Headquarters building take a 
tour and see the renovation. Maybe we’ll have a mug 
of ‘Good Old Navy Coffee” and share some “Sea 
Stories”. 
 
 Until then don’t forget to say thank you to those 
in uniform who keep us safe, help an old person 
across the street and be gracious if someone offers to 
help you across the street. 
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By MA1 Andrew Notar. Photos by MA1 Notar and 
MAC James Hestand , L&O Det-India Kuwait
 
 Yes, most of you have heard this new phrase that 
describes the Individual Augmentee (IA) duties of 
the Army being performed by Navy Personnel. To 
prepare Sailors for their IA duties, the Army provides 
“NARMY” training at various Army installations 
throughout the United States. Master at Arms (MA) are 
accustom to Law & Order and Force Protection work, 
however, MAs are performing MP duties in Army 
areas of responsibility in Kuwait and Afghanistan. 
This requires MAs to complete the Army’s basic MP 
course.
 
 Our unit, Law & Order Detachment-India, has been 
training at Fort Bliss in Texas and Camp McGregor 
(part of Ft Bliss) in New Mexico. Comprised of Sailors 
from NOSCs located throughout the US, Det-India 
is the first all-Navy unit that has completed training 
through Camp Outlaw Military Police School at Fort 
Bliss.
 
 As Law & Order Det-India, we will be serving 

Area Support Group Kuwait 
(ASG-KU) as the Directorate 
of Emergency Services (DES) 
and Provost Marshal Office 
(PMO).  ASG-KU DES/PMO directs security, law 

enforcement, fire and emergency for all US Army 
supported bases in Kuwait. The Directorate is led by 
rotations of Navy Law and Order Detachments and 
manages over 2300 Army, Navy, Air Force military 
and civilian personnel.
 
 As plank owners, we are proud to be the first 
Navy MP School graduates here at Fort Bliss. Mostly 
comprised of Reservists, our average age is 35 years 
old with a few over the 50 year mark. What makes 
Det-India so successful is the amount of experience 
that everyone brings to the mission. Approximately 
one third of our MAs are civilian police officers from 
cities and states such as Chicago, Memphis, Oxnard 
Cal, Washington and Missouri. In our unit we have 
“Embedded Alternates”, active duty MAs who go 
through the training with us as possible replacements 
for Sailors who may fall out and cannot complete the 
training. Det-India’s embedded alternates perform 
MA Law & Order and Force Protection duties at their 
respective bases on a daily basis. 
 
 We have all come away with new knowledge from 
this training. To use an Army term,” the training is 
good to put in your tool box, you never know if or 
when you will need it.” The Army battle cry “Hooah” 
is used by soldiers, meaning anything and everything 
except “no”.  Also known as “heard, understood, and 
acknowledged.”  “Hooah” is used in almost every form 

of conversation and lecture with 
the Army. We have decided to 
uphold the long standing Navy 
tradition by acknowledging the 
Army with our “Hooyah” Battle 
Cry.  This has left the Army a little 
puzzled as they are not sure what 
to make of it.
 
 The MP training has taken us to 
weapons ranges located over the 
Texas border at Camp McGregor 
in New Mexico. Camp McGregor 
is approximately a one hour bus 
ride from Fort Bliss. Laughing 
and joking together, we took full 
advantage of the hour ride as it 

afforded us the opportunity to bond as a unit. 
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By Mass Communication Specialist 2nd Class 
Damien Horvath 

 Sailors stationed at Camp Eggers in Kabul 
held a monthly “Navy Night” event Wednesday, 
August 25 in the base’s clam shell structure. About 
100 of the post’s Navy personnel showed up to 
support their branch specific festivities and interact 
with other deployed Sailors.  

 “This is a great opportunity for the Sailors 
here on Eggers to come together and celebrate our 
service, heritage and camaraderie” said Aviation 
Maintenance Administrationman 2nd Class Dyshara 
Sanchez from Visalia, Calif., who works with 510th 
Human Resources Command. “This is an Army-

centric environment, and it’s cool to have all the 
Navy folks together under one roof.” 

 Not only did the night serve a social purpose, 
it also addressed career-related issues as well. 
Specifically, the event held a presentation on enlisted-
to-officer programs by providing different avenues 

to gain a commission in the US Navy. Several prior 
enlisted officers gave advice and counsel on various 
programs and imparted their own experience to the 
audience. 

 “I came out of there with a lot useful 
information,” said Storekeeper 2nd Class Kikou 
Moutchou. “Obviously we’re a little out of our element 
and comfort zone here in a landlocked nation, but 
having events like this reminds us that we’re being 
taken care of and contributing to the mission.” 

 Capt. Warren Vaneman, the camp’s Senior Navy 
Officer took a moment to recognize the newest Chief 
Petty Officer Selectees, as well as greet new Sailors 
and say farewell to those departing soon. “Don’t let 

your guard down until you’re wheels up in Kuwait,” 
he said. “This is a dangerous place until you leave and 
you must not get complacent.” 

 Preparation is already underway for the next 
Navy night, tentatively scheduled for late-September. 
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 One of our favorite training evolutions was High Risk 
Personnel/Physical Security Detachment. This training 
was an 80 hour course to prepare us with providing 
personal security for dignitaries. In plain English, duty 
as a bodyguard(s) for VIPs.  When watching media 
coverage of the President, most of us will be more aware 
of the Secret Service’s performance in protecting the 
President.  
 
Built into the curriculum was a one-day HUMVEE 
rollover class. We learned how to brace ourselves and 
brace the turret gunner during a HUMVEE rollover and 
promptly exit the vehicle while maintaining situational 
awareness.  Even though we were nervous with twisted 
stomachs in anticipation of going through an actual 
rollover exercise, we enjoyed watching five occupants 
tumble in the cab. Adding to the comedic relief, screams 
were heard and boots could be seen against the windows.  
 
During weapons qualification, we endured triple digit 
temperatures on the rifle range every day. The extreme 
temperatures tested our endurance and prepared us for 
our mission. While lying prone, unprotected from the 
elements, everyone perspired so much the sweat would 
trickle into our eyes. Unfortunately, mixing with the 
sweat were fumes from the weapon firing, causing eyes to 
burn and hindering our vision. At three hundred yards the 
target is as small as the front sight post on the M4 rifles. 
Between the burning eyes, heat, uncomfortable ground 
and general performance anxiety it was a challenge for 
us to qualify on the rifles. However, as most of us are 

law enforcement officers, we found the M9 pistol 
qualification course to be less challenging than the 
M4 rifle course.
 
Our least favorite training evolution was the OC. 
Every Sailor had to endure oleoresin capsicum, 
a non-lethal agent also known as pepper spray, 
sprayed across closed eyes or patted over the brow. 
Upon exposure, each Sailor then proceeded through 
five stations with their baton and simulated fending 
off hostile attackers and taking down and placing 
handcuffs on suspects. Another non-lethal weapon 
that we trained with was the Taser. One of the few 
who volunteered to be “tazed”, Command Master 
Chief Naida stated that he would take the OC spray 
over the Taser any day. Those who experienced the 
Taser disagreed.  
 
Outlaw MP School training included the following:
-Conduct Law Enforcement Patrols and High-Risk 
Traffic Stops  
-Force Protection Operations 
-Apprehending, Searching, and Transporting 
Offenders
-Control Access to Military Installations 
-Search a Vehicle for Explosive Devices or 
Prohibited Items 
-Conduct a Preliminary Criminal Investigation and 
Interviews
-Evidence Collection and Chain of Custody 
-Use a Riot Control Baton and Shield

-Traffic Stop and Traffic Accident 
Practical Exercises 
-Responding to an Alarm, Bomb 
Threat, Hostage Situation, Downed 
Aircraft, Sexual Assault or a Domestic 
Disturbance 
-Identify Suspected Cases of Child 
Abuse/Neglect 
 
Through daily interaction here at Fort 
Bliss, both the Army and Navy can 
appreciate a new respect for the value 
each other’s branch of service brings to 
the mission. 
 
As we prepare to move into Kuwait to 
fulfill our deployment, we are all mission 
focused and armed with the knowledge 
that our Fort Bliss experience served us 
well.

Sailors line up to fire non-lethal rounds out of the M203 Grenade Launcher



 On July 25, 2010, members of the Greater 
Lehigh Valley Chapter of NERA participated in 
Family Day activities at the Lehigh Valley Navy 
Operational Support Center (NOSC). GLVC donated 

GLVC Treasurer, Dave Bennett, accepting first place plaque 
from LCDR Bridges

Jerry Lebeduik

Corvette car show at Family Day

Ed Hettel, Gloria Schreiner, Marianne Mosher, Dick Schreiner, 
Ray Gaugler and Nick Martocci

$200.00 towards the food and refreshments being 
served to about 300 Sailors, spouses and children. 
Larry and Carol Wolford, NERA Life Members, 
donated the cakes. After setting up the NERA 
table and getting ready to recruit new members, 
informational classes started. Chapter Past President, 
Jerry Lebeduik, gave an in-depth talk about the 
workings of the Employer Support of the Guard and 
Reserve (ESGR), Several other topics were presented 
during the morning; the last topic to be presented was 
the importance of belonging to a military affiliated 
organization, namely NERA, and also VA benefit 
changes, retirement information, SBP, retirement 

points, and saving all important papers and documents 
till after you retire. During this session, presented 
by Past Chapter President and Past National Vice 
President Dick Schreiner, everyone in attendance 
was given a ticket for a chance to win cash prizes.  
Then the NERA DVD was shown. During the NERA 
retirement brief, cash prize drawings were held:  two-
-$10.00 prizes and one--$5.00 cash prize were given 
out, keeping the attention of most in attendance.  

 After the end of the presentations, the NERA 
recruitment table had a lot of activity. Handouts 
of information on VA, retirement, SBP, death 
benefits, Mariners, Chapter Newsletters, NERA 
Applications & chapter pens were given to all that 
wanted one. Many wanted information on the NERA 
organization, and the chapter signed up four paid 
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Attendees watching the new NERA video

Background: Coopersburg Harley Davidson Motorcycle Club

LSSN Willis, Dick Schreiner  
and LCDR Bridges

Family Day Attendees

Marianne Mosher accepting Corvette Award

MC1 Beauregard, Dick Schreiner and LCDR Bridges

Lou Pagano, Dick Schreiner, Ray Gaugler and Hans Keller members that day with one paying the next week. At 
1330 the NERA chapter raffle was held with the CO, 
LCDR Chris Bridges pulling the winning tickets.  
MC1 Eric Beauregard won the $50.00 cash prize, and 
LSSN Keary Willis won the $25.00 cash prize. LCDR 
Bridges then made the announcement of the people’s 
choice awards for the outside events. The Coopersburg 
Harley Davidson Motorcycle Club attended with over 
25 gorgeous Harleys. GLVC’s Past President and now 
Chapter Treasurer Dave Bennett took first place with 
his 2005 Softail Springer Harley Motorcycle. From 
the Allentown Area Corvette Club, over 20 beautiful 
Corvettes were shown. Second place for people’s 
choice award went to GLVC Chapter Secretary and 
NERA National Secretary, Marianne Mosher and her 
husband Duane for their 2002 Corvette convertible. 
Chapter Past President and Past National President 
Larry DiPasquale and his wife Karen had their Corvette 
also in the showing. 

         Over 17 GLVC Chapter NERA members helped to 
promote NERA that day. Considering most of the troops 
are from outside our geographical area, we really spread 
the word on the importance of NERA. 

Pictures by Marianne Mosher & Dick Schreiner
Write up by Dick Schreiner & edited by Marianne 
Mosher
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NERA’s 53rd National Conference
Arlington, Virginia

11 November – 14 November 2010
Tentative Agenda

Thursday, 11 November 2010
1100 Veterans Day Ceremony at Arlington National Cemetery
1300-1600 Registration begins…Main Lobby
1900 Welcome Reception

• Parade the colors, Chaplain Invocation – Chuck Sherrick

Friday, 12 November 2010
0745-0815 Opening Ceremony (Dress Blue or appropriate Civilian Attire)…

• Welcome – Steve Sandy
0820-0900 National President – Nick Marine
1000-1015 --------------------------------BREAK---------------------------------
1015-1115 Secretary Reserve Affairs -The Honorable Secretary Dennis M. McCarthy (invited)
1115-1155 --------------------------------BREAK---------------------------------
1200-1330 Awards Luncheon – Vice Admiral Dirk J. Debbink, Chief of Naval Reserve-Commander Naval 

Reserve Force and Force Master Chief (FMF) Ronney A. Wright, Navy Reserve Force
• Service to Reservist 
• 1776 Award 
• SOY Award
• USCG Reserve Enlisted Person of the Year Award 
• Recruiter and Chapter Awards 

1345-1415 Wounded Warrior Hospital Brief 
• Laurie Ott, Executive Director Wounded Warrior Care Project 

1415-1530 Business Session
1600 Tentative Private Tour of the Smithsonian Air and Space Museum

• Executive Director-Steve Sandy

Saturday, 13 November 2010
0745-00845 State of the Association-Reports by National Officers 

• Vice President-Gene Koelker
• Secretary-Marianne Mosher
• Treasurer-Paul Smurawski

0845-0900 --------------------------------BREAK---------------------------------
0900-0930 Budget Business Sessions

• National President 
• Constitution & By-Law Proposal

0930-0945 --------------------------------BREAK---------------------------------
0945-1100 Senior Enlisted Panel 

• MCPO-CGRF Mark H. Allen, Coast Guard Reserve Force 
• Force Master Chief (FMF) Ronney A. Wright, Navy Reserve Force
• Sergeant Major Kim E. Davis, Marine Reserve Force
• Command Sergeant Major John D. Gipe, Senior Enlisted Advisor to the Asst. Sec. of 

Defense for Reserve Affairs (invited)
1100-1115 --------------------------------BREAK---------------------------------
1115-1145 Time and Place Committee
1145-1315 Lunch Break (on your own)
1315-1345 Budget Business Sessions
1345-1600 Business Sessions
1900-2300 Dinner Dance (Dress Blue or Cocktail Attire)

Sunday, 14 November 2010
0745-0815 National Executive Council Public Meeting
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53rd NERA National Conference
November 11-14, 2010 Registration Form

Sheraton National Hotel 900 S. Orme Street, Arlington, VA 22204
Phone: 703/521-1900 Toll Free: 1-888-627-8210

This form will NOT reserve your hotel room.
To receive the room rate of $109.00 per night plus tax, mention NERA when calling or 

reserve online at http://www.starwoodmeeting.com/Book/nera

Name (First -MI-Last): __________________________________________________________
Rank (Or ‘Civilian’):________________________ Service Branch (circle): USN USMC USCG
Address: _______________________________________________________________________
City, State, Zip Code: ____________________________________________________________
Phone Number: (Home):_____________________ (Office/Cell):_________________________
Email: __________________________________ Nickname (For Name Tag):_________________
NERA Chapter: ________________________________________ (If no chapter affiliation, state ‘MAL’)
Spouse/Guest Name (First-MI-Last):________________________________________________

Is Spouse/Guest a NERA Member or Associate Member: (circle) YES NO
Spouse/Guest Nickname (for Name Tag):_________________________________________

______________________________________________________________________________________
Please enter number of people attending and multiply by amount noted

11-14 November 2010
Registration #______x $75 $____________

Registration includes:
• Meetings all day Friday & Saturday
• Continental Breakfast and Beverages provided in meeting room each day
• Meet and Greet Mixer on Thursday
• On-Going Hospitality Suite

Thursday 11 November: On-Going Hospitality Suite Donations Accepted $ ___________

Friday 12 November: 1200-1330 Awards Luncheon #______x $35 $ ___________
_____Check here if a special meal is required

Friday 12 November: Washington, DC Event TBD #______ $____TBD____
Event is not yet confirmed, please let us know if you are interested and we will contact you with details once 
they are confirmed

Saturday 13 November: 1900-2100 Dinner/Dance Gala #______ x $65 $ ___________
_____Check here if a special meal is required

Conference Booster Roll Minimum $5 $ ___________
Names will be listed in Conference Book as indicated in registration above

TOTAL: $ _____________
----------------------------------------------------------------------------------------------------------------------------------------------
PAYMENT INFORMATION – (VISA, MASTERCARD, DISCOVER)

Credit Card Number_________-_________-_________ -__________ Exp Date________
Signature______________________________________________

Make checks payable to: NERA Please address any questions to:
Mail to: NERA ATTN: Laura Martin Laura Martin 800/776-9020 or lkmartin@nera.org

6703 Farragut Avenue
Falls Church, VA 22042

http://www.starwoodmeeting.com/Book/nera
mailto:lkmartin@nera.org
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Marine Marquee 

MOAMBA, Mozambique-U.S. Navy Petty Officer 3rd Class God-
frey Aneke, a hospital corpsman with 2nd Battalion, 25th Marine 
Regiment, takes the blood pressure of a Mozambican women Aug. 
11, 2010. Aneke, a native of Nigeria, helped other U.S. service 
members during a medical civil assistance program as part of 
exercise Shared Accord 2010. SHARED ACCORD is an annu-
ally scheduled, bi-lateral U.S.-Mozambique field training exercise 
aimed at conducting small unit infantry and staff training with U.S. 
Africa Command partner nations. The exercise is designed to in-
crease partner nation capacity for conducting peace and stability 
operations.    Photo by Cpl. Scott Schmidt,

Corpsman sees reflection of self in Mozambique
8/16/2010 By Cpl. Scott Schmidt , Marine Forces 
Africa
MOAMBA, Mozambique — A sea of brightly col-
ored headdresses and scarves gives way to a dim 
sense of reality; Mozambique still has one of the 
highest child mortality rates in the world.
 
 For most U.S. service members who work 
with the medical civil assistance program that is part 
of Exercise Shared Accord 2010, the mortality rate 
is a shocking truth of life in a country where the fear 
of AIDS and malaria far outweigh the fear of miss-
ing a favorite television program.
 
 But what is most appalling is “the vivid im-
age of hopelessness,” according to U.S. Navy Petty 
Officer 3rd Class Godfrey Aneke, a native of Nige-
ria who has suffered some of the same hardships as 
many Mozambicans. The MEDCAP in Moamba is 
reminiscent of his own early life experiences.
 
 Aneke moved to the United States in 2003, 
carrying with him his most prized possession – high 
hopes. After attending college to obtain an engineer-
ing degree, Aneke joined the Navy as a corpsman. 
He is currently assigned as the company corpsman 
with Headquarters and Service Company, 2nd Bat-
talion, 25th Marine Regiment.
 
 “My life (experiences) has made me want to 
help people,” said Aneke of his decision to pursue a 
career in Navy medicine. Just as Aneke witnessed 
poor health care in Nigeria, the same apparent lack 
of quality care in Mozambique was in a way a reflec-
tion of his early life he said.
 
 “I saw things that really tugged at my emo-
tions here,” Aneke said. “We give them what we can, 
but it is frustrating to know that, while we’re helping 
now, the medicine won’t last.”

 Yet Aneke isn’t defeated by the temporary 
nature of his work. Rather, his emotions and love for 
his fellow Africans is embedded into the fiber of his 
character. He enjoys his work with a sense of opti-
mism that says even temporary help can give enough 
hope to survive life’s challenges.
 
 “You can see in the way he cares for the pa-
tients that this (experience) hits home for him more 
than for most of us,” said U.S. Air Force Tech Sgt. 
Kenton Young, a pharmacy technician with the SA10 
task force.
 
 Twenty-six year old Aneke said he has forged 
a connection with the children he is fortunate enough 
to help. They embody what he’s never had; a young-
er sibling.
 
 Aneke is the youngest of eight children. His 
two sisters live in the U.S., while four brothers re-
main in Nigeria and one resides in London.
 
 



Marine Marquee 

War is an ugly thing, but not the ugliest of 
things. The decayed and degraded state of moral 

and patriotic feeling which thinks that nothing 
is worth war is much worse. The person who has 
nothing for which he is willing to fight, nothing 
which is more important than his own personal 
safety, is a miserable creature and has no chance 

of being free unless made and kept so by the 
exertions of better men than himself. 

--John Stewart Mill--
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Staff Sgt. Samir Hussain, company gunnery ser-
geant for H&S, said Aneke’s interactions with the 
Mozambicans gives insight into the passion behind 
his care.
 “For Aneke, its different country, same con-
tinent,” he said. “It doesn’t matter though, because 
once you’ve lived in that environment, you take a 
greater sense of care in what you are doing.”
 
 The MEDCAP is more than another job or 
another mission for Aneke and it is clear to Hus-
sain that Aneke doesn’t have the same ignorance to 
poverty and the situation in Mozambique that some 
Americans may have.
 
 “My family has been fortunate, so anything I 
can do to help bring fortune to someone who needs 
it more than me is an opportunity I don’t want to 
give up,” Aneke said.
 
 Each patient will remain in Aneke’s mind 
forever as a vivid reminder of why he helps, he said. 
However, the memory of one boy in particular is 
striking.
 
 “A young boy came in, and he was HIV pos-
itive,” said Aneke. “He was too weak to walk, and 
his mother was pushing him in a broken wheelchair. 
The chair didn’t work properly, the wheels didn’t 
turn, and I felt for the mother.”
 
 Aneke decided that he couldn’t leave the 
boy’s side. He waited in the lines and carried the 
chair though the medical tents. He said the experi-
ence was unforgettable and hopes that the people he 
was able to help may succeed in their aspirations.
Aneke is an optimist, but also a realist, he said.
 
 “We are here to do what we can, but we are 
not the final answer,” said Aneke.
 

 Mozambicans are living in poverty and the 
country, while growing, has an undermanned medi-
cal corps unable to properly deal with preventable 
diseases like malaria, HIV/AIDS, and tuberculosis.
Aneke said that opportunities to participate in hu-
manitarian missions like the SA10 MEDCAP are 
the reason he is pursuing a nursing degree at Long 
Island University in Brooklyn, N.Y. The Navy offers 
Aneke a stepping stone in his experience which he 
said will help him continue helping people in need.
Aneke, a U.S. citizen since 2008, said he is “living 
my American dream, though it hasn’t yet gotten to 
the extent I would like.”
Aneke plans to pursue a commission as a Navy med-
ical officer next year.
 
 While the corpsman may have lifted himself 
into success, he cannot forget that every patient he 
cares for represents what could have been for him. 
It is this fact that drives Aneke to help, he said. He 
reminds himself that each Mozambican is a unique 
individual with his or her own hopes and dreams, 
and he is determined to do what he can to help make 
them come true.
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Midwest Navy Medicine
Operational Health Support Unit, Great Lakes

Detachment B, Cincinnati
 Approximately forty “Citizen Sailors” 
participated in a field exercise at Eden Park located 
in the heart of Cincinnati, OH, the weekend of 
July 23rd in the spirit of Cincinnatus, the Roman 
war hero and citizen soldier for whom the city 
is named. Like Cincinnatus who put down his 
plow for a sword, these members of the United 
States Navy Reserve traveled from throughout 
the Midwest, stepped out of their civilian jobs, 
and donned their camouflage uniforms to hone 
the skills needed to practice the art of healing in 
a time of war. These reservists included doctors, 
nurses, dentists, corpsman, and support staff such 
as culinary, security, and administrative experts. 
 
 FY2010 is the second year that the 
Midwest Navy Medicine Field Exercise has taken 
place. This exercise moved from Operational 
Health Unit Great Lakes Detachment Bravo’s 
AOIC LCDR William Jansak’s vision to reality 
via incorporating the skills and talents of Det 
Bravo members. The leaders included co-creator 
HMC James Burks, Administrative experts QMC 
Troy Cox and YN1 Jo Lynn Preston, Security and 
First Aid LCDR Rodolfo Canos and MA3 Jason 
Traxler, Logistics and Supplies HMC Simpson 
with CS3 Michael Mcnutt and CS3 Kip Young, 
Civil and Public Affairs LCDR Mashore with HM3 
Zachary Mollet and CS3 Kip Young, Information 
Technology LCDR R. Canos, and Operations 
LTJG Jason Peng. 
 
 Training was of the utmost priority for 
MNM and was spearheaded by Det B’s Assistant 
Training Officer LTJG Peng. The subjects 
included, but were not limited to the A, B, C’s 
of trauma, and the first echelon of medical care. 
Not only is LTJG Peng a Navy Nurse, but he also 
works as a firefighter/paramedic/RN for Miami 
Township’s Fire and EMS department. Via his 

positive relationship with his civilian employer, he 
was able to act as a liaison between our local NOSC 

and one of Cincinnati’s premier first responder 
teams as well as University Hospital’s helicopter 
flight ambulance team. 
 
 One of the major issues of the weekend was 
the heat. The weekend of July 23rd topped out with 
a heat index of 117 degrees. One consequence of 
the extreme heat was reducing the tempo of the 

evolution, causing a need for increased breaks 
and requiring the instructors to adapt to the rising 
temperature. As the leader of the exercise, Jansak 
announced “I know it’s hot and very uncomfortable, 
but we are not here just to train on medical skills. 
The heat, the setting of the tents, the security, it 

Continued next page

HM1 Spencer 
demonstrating 
CAT Tourniquets 
and bleeding 
control

MNM’s Creator and OIC  
LCDR Bill Jansak



Midwest Navy Medicine
Operational Health Support Unit, Great Lakes

Detachment B, Cincinnati
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living conditions with which I was going to have 
to adapt. Not far from Base, we arrived at a field, 
which had a parking lot, a basketball court, and a 
massive rock wall. With tents, cots, and coolers 
in tow, we immediately began to unload supplies 
and lay groundwork for the tents. It took around 12 
people about 4 hours to set up the tents. Luckily, 
the CSs were sent for food provisions. That’s when 

all gets us ready for missions. Evolutions like the 
MNM will help you determine how you need to 
prepare for deployment or for AT, what you need to 
pack and how you need to hydrate before you get 
to your site.” 
 
 As mentioned above, there were many 
support staff involved in the evolution and without 
whom its success wouldn’t have been possible. 
YN1 Preston stated that the majority of her 
responsibilities prior to the exercise was to prepare 
muster sheets for accountability and pay purposes 
and afterwards, collecting evaluation sheets and 
preparing data for the after action report. Most of 
the participants were happy with the training and 
many are looking forward to participating again 
next year. 
 
 Our other major support staff included 
the Culinary Specialists, one of whom painted a 
picture of the event with the following words “I 
arrived just in time at Cincinnati’s NOSC for the 
convoy to Eden Park. I was anxious to see the 

Continued from previous page

Continued  page 24

Jason Peng

Left: MNM’s Co-Creator and 
Facilitator, HMC James BurksLeft: Corpsman practicing on 

a mock mass casualty victim
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Congratulations 2010/2011 Scholarship Winners!!

Scholarship Winners

The 2009/2010 Scholarship Committee:

Congratulations again to the 2010/2011 Scholarship Recipients!

CCCCCCongratulationsCCCCCCCCCC tt llllll ttiiiiiCCCCCCCCCCCCCooooooooooonnnnnnnnnnnnngggggggggggggggrrrrrrrrrrrraaaaaaaaaaaatttttttttttttuuuuuuuuuuuuullllllllllllaaaaaaaaaaaaatttttttttttttiiiiiiiiiiiiiooooooooooooonnnnnnnnnnnnnssssssssssssCCCCCCCCCCoooooooooonnnnnnnnnnnnggggggggggrrrrrrrrrraaaaaaaaaaattttttttttuuuuuuuuuuuullllllllllaaaaaaaaaaatttttttttttiiiiiiiiooooooooooonnnnnnnnnnnnssssssssss 2010/20112222222200000000000 0000000000000//////// 0000000000 111111111111112010/2011222220000111000000///22220000011111111111111222222220000000000000111111111111110000000000000///////////////222222222222000000000000001111111111111111111111111122222222000000000011111111100000000000//////2222222200000000001111111111111111111 !!!!!!!!!!!!!!!!!!!!!!S h l hi Wi !!SSSSSSSS hhhhh llllll hhhhhiiii WWWWWWWiiiii !!!!!!!!!!!!!SSSSSSSSSSSSScccccccccccccchhhhhhhhhhhhhhhooooooooooooooolllllllllllaaaaaaaaaaaaarrrrrrrrrrrrrsssssssssssshhhhhhhhhhhhhhhiiiiiiiiiiiiiiippppppppppppp  WWWWWWWWWWWWWWWiiiiiiiiiiiiiiinnnnnnnnnnnnnnnnnnnnnnnnnneeeeeeeeeeeeerrrrrrrrrrrrssssssssssss!!!!!!!!!!!!!!!!!!!!!!SSSSSSSSSScccccccccchhhhhhhhhhhoooooooooooollllllllllaaaaaaaaaaarrrrrrrrrrrssssssssssshhhhhhhhhhhiiiiiiiiiipppppppppp WWWWWWWWWiiiiiiiiinnnnnnnnnnnnnnnnnnnnnneeeeeeeeeerrrrrrrrrrrsssssssss!!!!!!!!!!!!!!



Congratulations 2010/2011 Scholarship Winners!!

NERA President Nick Marine announces the 2010/2011 USAA and NERA 
Scholarship recipients.

On behalf of the Naval Enlisted Reserve Association, I thank the scholarship committee 
for taking on the historically demanding task of reading, judging, and selecting the recipients. 
This year the scholarship committee gained two new members, which no doubt helped make this 
another successful year. And many thanks to USAA, without their generous funding and support 
the scholarship would not be possible. Thank you!

The NERA scholarship program recognizes the service to the United States and sacrifices by 
Navy, Marine Corps and Coast Guard Reserve component members, retirees and their families. 
This program is sponsored though substantial grant funding from USAA and additional donations 
from NERA and its members.

The Scholarship applicants were required to submit a scholarship application, high school 
or college transcripts and an essay. The essay portion of the application required the applicants to 
either discuss their career goals or to describe the importance of reservists to America. 
The committee received many applications from well-qualified candidates, however the 
selected scholarship recipients named below distinguished themselves from a very strong field.

Scholarship Winners

Matthew Green
Gwendolyn Labod
Marine Sgt. Alfred Kneubuhl
Christina Robinson
John Scott
Barrett White

The 2009/2010 Scholarship Committee:

MCPO Forrest Croom
LIC David Nelson
HMCM John Skahill
PN1 Judith Minkin
YNCS Dwayne Mitchell
Scholarship Chairman: CTRC Ward Wollesen

Thank you!

Congratulations again to the 2010/2011 Scholarship Recipients!

ESGR, a Department of Defense agency established in 1972, develops and promotes 
employer support for Guard and Reserve service by advocating relevant initiatives, 
recognizing outstanding support, increasing awareness of applicable laws and 
resolving confl ict between employers and service members.

www.ESGR.mil    1-800-336-4590  

Nominate Your 
Supportive Employer

2011 
Secretary of Defense 

Employer Support Freedom Award





Nominate your supportive employer for the  
Secretary of Defense Employer Support Freedom Award,

the highest award given by the U.S. Government to employers 
for exceptional support of Guard and Reserve employees.

Accepting Nominations 
November 1, 2010 - January 17, 2011

at www.FreedomAward.mil

Attention Guard and Reserve 
service members and your Families





EMPLOYER SUPPORT OF
THE GUARD AND RESERVE

ESGR FA 2011 Nom Season Ad - FINAL.indd   1 9/30/10   5:27:55 PM

http://www.esgr.mil/
http://www.freedomaward.mil/
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LCDR Jansak generously handed over the budget 
which consisted of $200, a couple of coupons, and a 
gift card to purchase breakfast and lunch for nearly 
forty participants. With our budget in hand, our 
minds were set on Saturday’s meals since Friday’s 

dinner was donated by La Rosa’s and Papa John’s 
pizza. When we arrived back at the park with our 
supplies, one tent was up and the other living 
quarters were on their way towards completion. 
After everyone pulled together with coolers and 

ice, we started setting up the galley. One of the MAs 
was nice enough to let us use his tent for dry stock. 
We put up three long tables, with one dedicated to 
snacks, and of course, coffee.”
 
 Plans for next year’s exercise are already on 
LTJG Peng’s mind. When asked what he would like 
to do next year for the MNM exercise he responded 
that he would like to provide participants didactic 
material prior to the exercise that would prepare 
them for more hands on evolutions and skills 
to minimize time spent on lectures. His overall 
training goal for next year is to provide a full 3-4 
days, funded exercise where they would offer 
Tactical Combat Casualty Care (TCCC), Trauma 
Nursing Core Care (TNCC), and Advanced Trauma 
Life Support (ATLS). Each corps would complete 
their respected course TCCC (HM), TNCC (NC), 
ATLS (MC and other providers) with a simulation 
exercise at the end to bring the corps together to 
work as team (like C-4). 
 

 When asked what the biggest challenges 
and greatest successes of the weekend were, many 
in leadership positions responded in the same way. 
They found that the greatest challenge was the 
coming together of several DETs with perhaps 
different ideas of how to run the event, but the 
success of MNM became possible when these 
DETs all began working towards a common goal. 
Editor:   LCDR Tracie Mashore 
Contributors: 
CS3 Kip Young 
HM3 Zachary Mollet 
YN1 Jo Lynn Preston

Continued from page  21

HMC Burks knot tying

safe loading to gator

Treating mock victim inside 
the mass casualty vehicle
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safe loading to gator

NAVAL RESERVE HOSPITAL 
CORPSMEN TRAINING COURSE 
NAVAL HOSPITAL, ST ALBANS, N.Y. 
21 AUG 68

“Can you identify Manny Ratner is this photo?”

 A Legacy is Born

During the American Revolution, many important political discussions took place 
in the inns and taverns of Philadelphia, including the founding of the Marine Corps.  
  
A committee of the Continental Congress met at Tun Tavern to draft a resolution 
calling for two battalions of Marines able to fight for independence at sea and on shore.   
  
The resolution was approved on November 10, 1775, officially forming the Continental Marines. 
  
As the first order of business, Samuel Nicholas became Commandant of the newly formed 
Marines. Tun Tavern’s owner and popular patriot, Robert Mullan, became his first captain 
and recruiter. They began gathering support and were ready for action by early 1776.   
  
Each year, the Marine Corps marks November 10th with a celebration of the brave spirit which 
compelled these men and thousands since to defend our country as United States Marines.
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LIFE BENEFACTORS

 

 

LIFE BENEFACTORS 
 

A distinguished group of NERA lifetime members whose outstanding dedication and support fortifies the 
legacy of the Naval Enlisted Reserve Association thus inspiring future generations to absolute greatness.

SKCS(SW) Nick Marine
FORCM Chris Glennon
AVCM Steveon H. Hall
CWO4 Shirley Barlow
ETCM Louis Pagano
YNC Joanne M. Elliott
SK1 Alvin H. Wright
SKCS William J. Severns
CWO2 Wayne R. Wicks
SKCS Norma B. Von Dohren
SK2 Joyce Thompson
SKCS Gene McCarthy
AMCS James Edfors
LNC John McCormack
SKC (AW) William Duda
ADR1 Joseph Harrison, Jr.
SHC James Bruce Fromel
AEC Kenneth D. Freese
RMC Fred H. Springall
OS1 Donald J. Bond
CTAC Patrick G. Reding
HTC James J. Vincent
AZC(AW) John L. Busby
YNCM George J. Knorr
YN1 Ian Mastrup
HMCS William M. Allen
HMCS(FMF) Darryl Wahler
BTC William C. Rendall
HMC Paul E. Jensen
DCCM Stephen R. Sandy
BU1 Fred G. Leppig
AE1 Harry Moffat
ENC(SS) William E. Vincent
MMCS Jesse Fox
QMCS Henry B. Vogler, Jr.
SKCS John A. Bartlett
AEC Roger D. Webster
PN2 James A. Bullard
RMC Jerry D. Hall
AT1 Harold A. Hyslop
QMC C. Bruce Melcher
YNC Joseph Michael Mauro
GSMC David L. Ingram

MSCM(SW/SCW) David A. 
Nygaard
CMDCM(FMF) Ron Naida
CAPT Eugene P. Sulllivan
SKC Donna Childre
AWC(AW/NAC) Michael  E. 
Wadsworth
AVCM Don Bauman 
PNC William A. Anderson
GSCM Ralph W. Camp
MCC Brian Brannon
ASC Howard J. Williams
BM1 Jeffrey Benton
PSCS Luther Jennings
YNCS William Vinglas
HMCM Manny Ratner
MAC(RET) Tommy L. Keheley
SKCM Robert L. Watterson
ATC Dennis E. Buisman
CE1(RET) Francis J. Heywood
IV2 Thomas "Bull" Morton
YNCM(RET) Martha E. Johnston
AO1 Thomas B. Carroll
PNCM(RET) Richard J. Elfrink
AD1 Neil V. Tanis
AFCM(NAC/AW) David Di Marzio
QM2 James C. Schaub
SKC(AW) Penny I. Padour
AKCS(RET) John M. Hicks
QMC(SS) Fred A. Bruno
OSC Michael Patrick Hughes
MMC Christopher N. Thorpe
BMCM E. J. Musieilewicz
AMSC William F. Clark
DCCM Charles E. Peterman 
SK1 K. Daniel Kelly
AKCM Richard J. Vannucci
AMHC Edward A. Schaefer
HMCS Robert C. Cramer
CWO4 Michael Chierico
EMC Nicholas G. Karthas 
HMC Walter E. Sack
SK1 Richard W. Lewis

EO1 Steven L. Devereaux
YNCS(SCW) Arthur A. Julian III
AMH1 David M. Drajna
DCC(SS) Thomas V. Shields
RADM Stephen T. Keith
IT1 Gerald E. Bruce
IS1 Judith A. Ayers
BU1 Brian P. O’Neill
LT Fred Prozzillo
RADM Casey W. Coane
MS1 Floyd E. Lindsey
ABHCS Eugene “Geno” Koelker
AECS Bradlee Hutchinson
SKCM Julius E. “Gene” Brown
HMCS James B. Hagerman
OSCM(SW) Hans O. Keller
MS1 Victor Frumolt III
HTCS Anthony W. Morris 
CAPT John A. Van Huyck
AE1 James P. Yednak
LCDR William D. Bennett
CUCM David B. Smith
YNCS David J. Marden
AMS1 William P. Mancusi
EM2 Glenn I. Fessler
UT1 Dennis A. Wagner
QMC George M. Garcia
BM1 Claud F. Gordon Jr.
QMC Bernard F. Hurchalla
LSC Michael F. Bartsch
CWO4 William D. Yates
HTCS Morris A. Greening
LTJG Brian P. Pietrandrea
ENCS Raymond R. Page
EOCS Robert D. Parrish
Mrs. Lois Edfors
DKCM Charles E. Bradley
SKC(SW) Robert E. Orton
PRCS David L. Shaw
VADM Dirk J. Debbink
YNC Marianne E. Mosher
FTGC(SW) James W. Cain
MMC Larry J. Di Pasquale

DPC Richard B. DuRall
ETC Robert C. Reeves
BU1 Thomas A Van Hook
QM2 James W. Mitterer, Jr.
IS1 Wayne E. Boyer
CUCM David N. Mentink
RADM Wallace N. Guthrie
AMH1 Duane E. Mosher
Mr. Norman S. Pearce
DK2 Donnie H. Adkins
HT1 Arthur J. Meconi
CUCM David D. Boman 
ADJ1 Frank L. Kreutzer
CWO4 Charles A. Utz
HM1 Dale L. Lankford
HM1 Mary E. Finley
PNC John M. Vargo
HMC George H. Kenson
ENC Carlos L. Phillis
EMCS(SS) Barrett E. Weiser
ICCS Milton E. Degroodt
BMC Joseph C. Lanning, Jr.
ETCM Joseph J. Humphrey, Jr.
CM1 Albert C. Edsman
AM2 Roy D. Watkins
QM1 Nicholas Stagliano, Jr.
AE1 William B. McCaskill
IMC Gerard P Kuebler
AFCM John M. Lenard
YNC Charles Sherrick
SKCS Joan Gardom
AKC Martin J. Grillo
CAPT John G. Herbein
PNCM James Stephens
UTCS(SCW) Larry Poffenbarger
IC1 Lloyd L. Gibbs
EM1 Edwards L. Fitzsimmons
HMC John D. Rivers
QMCS Malcolm L. Slack
YNC Dorothy Texidor
CTRCS Charles A. Burkett
LCDR Themes F. Norton
 
 
 

In addition to being listed above, benefactor members will have names blast on a large 
plaque with all other benefactors recognizing their continued LIFETIME support of NERA. 
This plaque will be prominently displayed at the NERA National Headquarters. Benefactor 
names will be published in every annual National Conference Book on a dedicated 
Benefactor page. Benefactors will also receive recognition at ALL National Conferences 
during the opening ceremonies. There are a few ways to join: Go online at www.nera.org, 
call in credit card info to Jennifer at (800)776-9020, or mail in a check for $250 to 
National HQ.
The Benefactor Program is available to Life, Associate and Commissioned Life Members of 
NERA.     

Members in Bold are Current or Past National Presidents.

 
 

 

http://www.nera.org/
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 He wanted to join the Marines, but was too 
short. The paratroopers would not have him either. 
Reluctantly, he settled on the Army infantry, enlisting 
to become nothing less than one of the most decorated 
heroes of World War II. He was Audie Murphy, the 
baby-faced Texas farm boy who became 
an American Legend.  
Murphy, who once said that he could only 
sleep with a loaded pistol under his pillow, 
was haunted by nightmares of his wartime 
experiences throughout his adult life. (1)
It was obvious that Murphy suffered 
from PTSD. Although PTSD was not an 
official diagnosis at the time, he suffered 
from bouts of depression, nightmares, and 
insomnia. After he became dependent on 
prescription sleeping pills, Murphy re-
portedly checked into a motel room and 
endured withdrawals for a week before he 
could take himself off the pills. 
 Always an advocate of the needs of America’s 
military veterans, Murphy eventually broke the taboo 
about publicly discussing war-related mental condi-
tions. In an effort to draw attention to the problems 
of returning Korean and Vietnam War veterans, Mur-

Audie Murphy’s Personal Battle:  
Post-Traumatic Stress Disorder

by Command Master Chief Ron Naida  

Legislative Updates
September, 2010

Congress is in recess from Aug. 9 through Sept. 12, 2010 and is scheduled to recess for the remainder of the 
calendar year (CY) on Oct. 8. It is expected that concentration will be on fiscal year (FY) 2011 Federal budget 
passage for all government agencies during the session from Sept 13 through Oct. 7, 2010, including those for 
VA and DoD that we follow closely at NERA. Major legislative initiatives currently of interest are as follows:

•	 National Defense Authorization Act (NDAA) of 2010, (HR 5136 and S 3454). Funds all DoD 
programs for FY 2011. NOTE: See the article in the latest Summer Edition of NERA’s Mariner 
magazine on this web site for highlights of these bills as marked-up.

•	 Senate Veterans Affairs Committee (SVAC) hearing Sept. 23, 2010 on VA’s recent Agent Orange 
added presumptive conditions of ischemic heart disease, Parkinson’s disease, and B cell (“hairy”) 
leukemia. It is expected there will be questions on the methodology used to determine causation from 
exposure to Agent Orange. NERA supports the new presumptive conditions.

•	 There are several bills dealing with Veterans’ employment (S 3234 and S 3447), education (S 3447), 
claims processing (S 3517), compensation cost of living increases (S 3107), health care (S 3325 and  S 
3609) and SGLI that we are actively supporting and following.

phy spoke out candidly about his own problems with 
PTSD, known then and during World War II as “bat-
tle fatigue” and also commonly known by the World 
War I term “shell shock”. He called on the United 

States government to give increased 
consideration and study to the emo-
tional impact that combat experiences 
have on veterans, and to extend health 
care benefits to address PTSD and oth-
er mental-health problems suffered by 
returning war veterans. (2)
 In 1971, at the age of 46, Audie Mur-
phy died in a private plane crash near 
Roanoke, Va. He was interred in Sec-
tion 46 at Arlington National Ceme-
tery, just across Memorial Drive from 
the Memorial Amphitheater.  
Works cited: 

 1. Arlington National Cemetary. [Online] 
http://www.arlingtoncemetery.org/historical_infor-
mation/audie_murphy.html.
 2. Audie Murphy. Wikipedia. [Online] http://
en.wikipedia.org/wiki/Audie_Murphy.

http://www.arlingtoncemetery.org/historical_information/audie_murphy.html
http://en.wikipedia.org/wiki/Audie_Murphy


Protecting Things That Matter.

N o  O n e  K n o w s  W h a t  

The Water’s Like Ahead.
   

B u t  We ’ l l  Be  There

To  Pro tec t  You ,  No

M a t t e r  W h a t  Y o u  

E n c o u n t e r .

SKYDEX Technologies, Inc. is the leading provider of blast 
limiting, impact mitigation and vibration attenuation solutions 
for today’s military.  Led by its motto of Protecting �ings 
�at Matter SKYDEX produces innovative products for the 
Navy, Marine Corps and Coast Guard. 

www.SKYDEX.com

http://www.skydex.com/


Coast Guard veteran visits 
Coast Guard unit for first 

time in 65 years
Sep 15th, 2010 by Coast Guard news 
Milwaukee – Grace Wroblewski disposed of her 
military uniforms many years ago and only kept 
a few cherished photos and pins from her proud 
service to the nation during World War II. And 
although her memories are somewhat clouded 
decades later, she still smiles as she recalls bits 
and pieces of the time she served in the U.S. Coast 
Guard.
 Grace, an 89-year-old resident of Harmony 
Living Center in Stevens Point, Wisc., visited a 
Coast Guard unit Sept. 14, 2010, for the first time 
since she left the service more than 65 years ago.  
In celebration of National Assisted Living Week, 
from Sept. 12-18, 2010, the staff at Harmony 
Living Center asked its residents what wishes they 
had during their lifetime that they had never been 
able to fulfill.
 The mother of five and grandmother to 26 
grandchildren explained to them that she had lived 
a very fulfilling life and couldn’t think of anything 
she had ever wanted to do, but hadn’t done, said 
her daughter Kathy. But when the staff brought up 
her time as a Coast Guard SPAR and asked if she 
would like to visit a Coast Guard unit, Grace gladly 
accepted the offer.
 The SPARs were the Coast Guard Women’s 
Reserve, who saw duty during World War II and 
took their name from the Coast Guard motto 
“Semper Paratus” along with its English translation 
“Always Ready.”  During the weeks leading up to 
her visit, she proudly shared with her family photos 
of her Coast Guard friends and stories from her 
time working in New Orleans, where she had to 
opportunity to see a Mardis Gras celebration, said 
Kathy.
 Grace traveled nearly three hours with 
Kathy and her granddaughter Becky to Coast 
Guard Station Milwaukee to meet the crew, tour 

the station and see how the Coast Guard has changed 
over the years.
 As Grace was looking at Station Milwaukee’s 
boats from the pier, Cmdr. Charles Tenney, of Sector 
Lake Michigan in Milwaukee, surprised her with a 
plaque to honor her time in Coast Guard history from 
1943 to 1945.

 She grinned as she accepted the plaque and 
clutched it tightly to her chest for the remainder of her 
time there.
After her tour, Grace and Kathy talked about the time 
Grace spent building submarine transformers, her 
fond memories of the men and women she worked 
with, and her tough decision to leave the Coast Guard.
In 1945, less than two years into her Coast Guard 
career, Grace was faced with the decision to transfer 
assignments to Hawaii alone or be discharged from 
the Coast Guard and remain with her Army husband.
She said the work was not hard and it paid well, but 
she chose to leave the military and stay with her 
husband. She hasn’t looked back.
 Although Grace only has to look at her 
wedding photograph of both she and her husband 
in uniform to be reminded of her service, she now 
has new memories to share with family and fellow 
Harmony residents.

Coastie Corner 
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Who is NERA?
    
Established in 1957, The Naval Enlisted Reserve 
Association ( NERA) is the only military/ veterans 
organization representing the ENLISTED RESERVE 
members of the Navy, Marine Corps and Coast 
Guard. We include retirees, Full-Time Support (FTS), 
drilling reservists, IRR, VTU, Retired as well as 
others joining as associate members supporting our 
enlisted sea service reservists. For more than 50 
years, NERA has been responsible for many of the pay 
and benefits gains reservists enjoy today and take for 
granted. Why NERA? Today, more than  any other 
time, Reserve Enlisted members are called upon 
to mobilize to serve our nation. The challenges are 
 many - strain on families, strain on civilian careers   
and a higher operational tempo that exceeds what  
was the norm 10 years ago. 
 Strength in numbers.  As a member of the Military 

  
working hard for legislation to protect your benefits, 
your family, your health care and your retirement.  
Join us and ensure your voice is added to 
the many. Join us to continue the success and the fight 
to keep your benefits strong. We are your shipmates - 
your fellow veterans. NERA is about you - the work-
ing Sailor, Marine and Coast Guardsman.

Some of NERA's Goals include
TRICare(Prime-Extra-Standard-Prime remote and 
Plus)

SGLI Insurance- Servicemans Group Life  
Insurance
To provide increased coverage and lower rates.

Identity Theft
Working with Department of Defense in  providing ID 
theft protection options available to ALL mobilized 
veterans.

Service-Disabled Veterans Insurance
Working with VA Secretary/ Staff and local Officials 
asking that to increase coverage from 10K ( written in 
1951) to 25k.

VGLI- Veterans Group Life Insurance
Working w/VA Secretary to change acceptance period 
from 120 days upon separation of service to 360 days.  
We will also ask that all members separated after Sept 
11, 2001 be given 360 days from date this change 
goes into effect to enroll. Also working on lowering 
actual insurance rates which are 3.5 times higher than 
SGLI and 1.5% higher than what is available for civil-
ian plans?

Uniform Matters
NERA Staff  working on increasing E-7 and above 
uniform allowance which hasn’t changed in sometime. 

RECENT  ACCOMPLISHMNENTS 

ID theft/ Military ID cards
NERA prepared correspondence working closely with 
Secretary of Reserve Affairs and was credited for 
removing all social security numbers from Active-Re-
serve-Retired and dependent ID cards as they expire 
to protect the identity of our troops.

SBP-Survivors Benefit Plan
NERA fought hard and won, making SBP PAID UP 
when member reaches 70th birthday.  We will con-
tinue on until we get it to age 65.

Naval Reserve Retirement Points
NKO completed courses were not being posted on 
retirement record causing numerous printing/mailing 
of completed course certificates and creating a 3 year 
backlog. NERA worked closely with Navy policy 
board and they agreed to correct.

MEMBERSHIP APPLICATION

Name

Rate/Rank  Date of Birth

Street Address

City   State  Zip

E-mail Address

Phone

BRANCH OF 
SERVICE:

MEMBERSHIP
TYPE:

DUES PAYMENT
AMOUNT:

�  Navy
�  Marine Corps
�  Coast Guard
�  Other

�  Active
�  Associate

�  $30 - 1 Year
�  $57 - 2 Years
�  $84 - 3 Years
�  $300 - Life
�  $100 - Life (PayPlan)*

DUTY STATUS:

�  A - Active Duty
� I - Inactive Duty
     (SELRES, IRR, VTU)
�  R - Retired

Payment By:  �  Check (enclosed)    � VISA    � MasterCard

Expiration Date _______/_________

Signature Required:

Civilian�
*Partial Pay Life to be paid within 6 months        

Coalition, NERA has been on Capitol Hill, 
the Pentagon, and other policy making committees,   

Working with TRICARE to ensure faster processing 
of claims, adding more physicians, and adding 
chiropractic care coverage.

�  $250- Life Benefactor
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Association ( NERA) is the only military/ veterans 
organization representing the ENLISTED RESERVE 
members of the Navy, Marine Corps and Coast 
Guard. We include retirees, Full-Time Support (FTS), 
drilling reservists, IRR, VTU, Retired as well as 
others joining as associate members supporting our 
enlisted sea service reservists. For more than 50 
years, NERA has been responsible for many of the pay 
and benefits gains reservists enjoy today and take for 
granted. Why NERA? Today, more than  any other 
time, Reserve Enlisted members are called upon 
to mobilize to serve our nation. The challenges are 
 many - strain on families, strain on civilian careers   
and a higher operational tempo that exceeds what  
was the norm 10 years ago. 
 Strength in numbers.  As a member of the Military 

  
working hard for legislation to protect your benefits, 
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the many. Join us to continue the success and the fight 
to keep your benefits strong. We are your shipmates - 
your fellow veterans. NERA is about you - the work-
ing Sailor, Marine and Coast Guardsman.
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Working w/VA Secretary to change acceptance period 
from 120 days upon separation of service to 360 days.  
We will also ask that all members separated after Sept 
11, 2001 be given 360 days from date this change 
goes into effect to enroll. Also working on lowering 
actual insurance rates which are 3.5 times higher than 
SGLI and 1.5% higher than what is available for civil-
ian plans?

Uniform Matters
NERA Staff  working on increasing E-7 and above 
uniform allowance which hasn’t changed in sometime. 

RECENT  ACCOMPLISHMNENTS 

ID theft/ Military ID cards
NERA prepared correspondence working closely with 
Secretary of Reserve Affairs and was credited for 
removing all social security numbers from Active-Re-
serve-Retired and dependent ID cards as they expire 
to protect the identity of our troops.

SBP-Survivors Benefit Plan
NERA fought hard and won, making SBP PAID UP 
when member reaches 70th birthday.  We will con-
tinue on until we get it to age 65.

Naval Reserve Retirement Points
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of claims, adding more physicians, and adding 
chiropractic care coverage.

�  $250- Life Benefactor

Sponsor
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We mourn the loss of our NERA members and compatriots. 
We suffer for their loved ones, who grieve the loss of vital love, companionship 

and guidance. Their place will always remain vacant among this patriotic 
assembly. Amen.

MEMBER       CHAPTER

ITCS PAUL M BACHORZ GREATER NEW YORK

CE2 CARL J GOLDMAN GRAND RIVER VALLEY

MMC JAMESHARREN ST CLOUD

PH2 MORTON J HERMAN MICHIGAN STATE M.A.L

MR HAROLD K LILLER JOE WASSON

FC1 JOHN E NELSEN ST CLOUD

AK1 EDWARD  RASNIK SOUTH FLORIDA

SK1 HENRY RIANI MASSACHUSETTS STATE M.A.L

ATCS(AW) JAMES R SMART WINDY CITY

1996 Forest Stewardship Council A.C.

The mark of responsible forestry

1996 Forest Stewardship Council A.C.

The mark of responsible forestry

1996 Forest Stewardship Council A.C.

The mark of responsible forestry

1996 Forest Stewardship Council A.C.

The mark of responsible forestry
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USAA IS PROUD TO BE THE 

EXCLUSIVE PROVIDER
OF FINANCIAL SERVICES FOR THE 
NAVAL ENLISTED RESERVE ASSOCIATION
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INSURANCE  |   BANKING  |   INVESTMENTS  |   RETIREMENT  |   ADVICE

 1Offer subject to approval. As of 4/1/2010, APRs are 9.9% to 25.9%, depending on your credit history and other factors. APRs will vary with the market based on the Prime Rate. There is a transaction fee 
of 3% on cash advances ($75 maximum on balance transfers and convenience checks) and 1% on foreign transactions. 2Rewards points terminate if account is closed, delinquent or program ends. Earn 
1 point for every $1 in credit card purchases. Other restrictions apply. USAA Rewards Program terms and conditions will be provided with your card. Use of the term “member” or “membership” does 
not convey any legal, eligibility or ownership rights. Availability restrictions apply. Purchase of a bank product does not establish eligibility for or membership in USAA property and casualty insurance 
companies. USAA Savings Bank, Member FDIC. NERA receives fi nancial support for their sponsorship. © 2010 USAA. 121229-0910

Apply today and get an instant decision.

800-531-5732 | usaa.com/neracc

A CREDIT TO THOSE WHO 
SERVE: THE USAA NERA 
WORLD MASTERCARD.
Only the NERA World MasterCard® rewards your military 
service with these money-saving benefi ts:

• Variable rates as low as 9.9% APR1

• Pay no annual fee

• Earn USAA Rewards™ points on your purchases 
and redeem points for your choice of cash, travel and more2

• Special deployment and PCS benefi ts

In addition, USAA Bank makes a contribution directly to the 
Naval Enlisted Reserve Association with every new account 
opened. No other card works harder for NERA.

NERA MEMBERS:

after your fi rst purchase with your 
NERA World MasterCard.2

GET 2,500
 REWARDS POINTS

USF092_nera_CreditCard_ad.indd   1 8/11/10   4:15 PM

http://usaa.com/neracc

